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M I N U T E S  
BOARD OF REGENTS MEETING 
Monday, March 10,1997 
The Board of Regents of Morehead State University convened at 
11:lO a.m. on Monday, March 10,1997, in the Riggle Room of the Adron 
Doran University Center in Morehead, Kentucky. 
Chair L. M. Jones called the meeting to order. 
On roll call, the following members were present: Mr. Gene 
Caudill, Mr. Buck.net Hinkle, Jr., Mr. L. M. Jones, Dr. Bruce Mattingly, 
Mr. Jason Newland, Ms. Helen Pennington, Dr. Charles M. Rhodes, Mr. 
lohn M. Rosenberg, and Mr. William R. Seaton. 
Absent: Mrs. Lois Baker 
Mr. James A. Finch 
Chair Jones opened the floor for nominations for officers of the 
Board of Regents for the ensuing year. Mr. Hinkle moved, seconded by 
Mr. Seaton, that Mr. Jones be elected Chair. Mr. Rosenberg moved that 
nominations cease. Mr. Jones was elected Chair by acclamation. 
Mr. Seaton moved, seconded by Mr. Caudill, that Mr. Hinkle be 
elected Vice Chair. Mr. Seaton moved that nomination's cease. Mr. 
H i d e  was elected Vice Chair by acclamation. 
Mr. Seaton moved, seconded by Mr. Hinkle, that Mrs. Johnson be 
elected Secretary. There being no further nominations, Mrs. Johnson 
was elected by acclamation. 
Chair Jones appointed Mr. Dailey as Treasurer of the Board. 
Mr. Seaton moved, seconded by Dr. Mattingly, that the minutes 
of the November 15, 1996, meeting be approved as distributed. The 
motion carried. 
Mrs. Judy Yancy, Director of Institutional Relations, introduced 
the news media present: Ms. Melissa Cornea, The Trail Blazer, Ms. 
Madelynn Coldiron, Morehead Bureau of The Daily Independent, 
Ashland; Ms. Debbie Perry, The Trail Blazer; Mr. Tom Lewis, WMKY 
Radio. 
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Mr. Jones explained that while only one committee met earlier in 
he day, there would be reports from all three of the Board's standing 
:ommittees. 
Ms. Helen Pennington, Chair of the Academic Affairs Committee, 
)resented the following report: 
RECOMMENDATION: That Tom T. Hall and Ricky Skaggs 
be awarded the honorary degree of DOCTOR OF MUSICAL 
ARTS during the spring commencement ceremony on May 
17, 1997. 
(Additional Background Information attached to these 
minutes and marked V-A-1) 
MOTION: Dr. Mattingly moved, seconded by Mr. Seaton, 
to approve the President's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve the granting 
of Sabbatical Leaves to the following faculty members 
contingent upon funding being available within the 
academic department. 
Fall 1997 
Hiliary Iwu, Associate Professor of Business Education 
Dennis Karwatka, Professor of Industrial Education 
Spring 1998 
Clara Keyes, Librarian IV 
(Additional Background Information attached to these 
minutes and marked V-A-2) 
MOTION: Dr. Mattingly moved, seconded by Mr. Seaton, 
to approve the President's recommendation. 
VOTE: The motion camed. 
Board of Regents Minutes 
Pac 17 
Tenure 
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RECOMMENDATION: That the changes submitted for PAC- 
17, Sabbatical Leave of Absence, be approved. 
(Revised Policy on Sabbatical Leave of Absence, PAC-1 7 
and Additional Background Information attached to 
these minutes and marked V-A-3) 
Dr. John C. Philley, Executive Vice President for Academic Affairs, 
tated that the proposed changes have been recommended by the 
'rofessional Development Committee and the Faculty Senate. The 
ntent of the amended policy is to provide an opportunity to the faculty 
:andidates for some feedback from the deliberation process and to 
espond to any comments, particularly negative, as a result of this 
xocess. Dr. Philley also noted that to avoid a conflict of interest, an 
lpplicant cannot serve on the committee. 
MOTION: Dr. Mattingly moved, seconded by Mr. Seaton, 
to approve the President's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve the granting 
of tenure to the following faculty members with the 
issuance of their contracts for the 1997-98 year: 
College of Education and Behavioral Sciences 
Lynn Augsbach, Assistant Professor of Psychology 
Cathy Barlow, Professor of Education 
Constance Hardesty, Assistant Professor of Sociology 
David Peterson, Assistant Professor of Education 
Wanda Staley, Assistant Professor of Education 
Caudill College of Humanities 
C. Glen Colburn, Assistant Professor of English 
Gary Laneur, Assistant Professor of Speech 
Wendell O'Brien, Assistant Professor of Philosophy 
Marilyn Mote-Yale, Assistant Professor of Government 
Cathy Thomas, Assistant Professor of Speech 
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College of Science and Technology 
Daniel Adsmond, Assistant Professor of Chemistry 
Thomas Klein, Assistant Professor of Mathematics 
Steven Reid, Assistant Professor of Geoscience 
(Additional Background Information attached to these 
minutes and marked V-A-4) 
MOTION: Dr. Mattingly moved, seconded by Mr. Caudill, 
to approve the President's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve the granting 
of promotion to associate professor to the following 
faculty members with the issuance of their 1997-98 
contracts : 
C. Glen Colburn, English 
Constance Hardesty, Sociology 
Gary Lafleur, Speech 
David Peterson, Education 
Cathy Thomas, Speech 
(Additional Background Information attached to these 
minutes and marked V-A-5) 
MOTION: Dr. Mattingly moved, second by Mr. Seaton, to 
approve the President's recommendation. 
VOTE: The motion carried. 
Dr. Philley presented a preliminary report on spring enrollment 
comparing spring 1997 with that of spring 1996 which shows 7,730 
students enrolled compared with 7,737 students in 1996. He stated that 
the most significant part of the comparison is that decreases that occur 
every spring have virtually stopped. Enrollment at the off-campus 
centers and sites is down slightly with 1,816 students as compared with 
1,844 last spring. 
Mr. Hinkle presented the report on the Administration and Fiscal 
Services Committee meeting held earlier in the day. 
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RECOMMENDATION: That the Board accept the second 
quarter financial report as presented and amend the 
institution's 1996-97 Operating Budget to reflect a revised 
budget of $66,669,869 in accordance with the detailed 
information provided, and in addition that the Board r a w  
the amendments to the 1996-97 Fees Schedule as 
presented. 
(Second Quarter Financial Report and Additional 
Background Information attached to these minutes and 
marked V-B-I) 
Mr. Hinkle stated that the second quarter financial report 
~eflected the University's operating revenues and expenditures through 
he six months ended December 31, 1996. The University's operating 
-evenues and expenditures are budgeted at $66,669,869, an increase of 
1185,325 over the amended budget of $66,484,544 approved by the 
3oard at its last meeting. This increase is primarily the result of 
idditional support from the MSU Foundation, Inc., reallocation of fund 
lalance reserves, and unbudgeted other income. While the University 
s projected to lose money in housing, the trend has reversed, and we 
ieem to be headed in the right direction. 
The Committee is recommending that the Board approve the 
iecond quarter financial report and that the 1996-97 budget be amended 
:o $66,669,869 as the result of adjustments totaling $185,325. 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to 
approve the Committee's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board ratify the Personnel 
Actions for the period October 2 1,1996, through February 
7, 1997. 
(List of Personnel Actions and Additional Background 
Information attached to these minutes and marked V-B- 
2) 
Mr. Hinkle stated that the Committee recommends approval of 
the Personnel Actions report. 
6 Morehead State Universitv Board of Regents Minutes 
Policies Related to 
Health Insurance 
Reserve 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to 
approve the Committee's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board amend University 
Personnel Policies PSE - 7, PSNE - 8, and Pad - 7 related to 
the reassignment of staff for proper cause. 
Mr. Hinkle stated that action was deferred on PSE - 7, PSNE - 8, 
ind PAd - 7 until some of the language can be reviewed. 
RECOMMENDATION: That the Board ratify University 
Personnel Policy PG-51 - Severe Weather Conditions or 
Disaster. 
(Personnel Policy on Severe Weather Conditions or 
Disaster, PG-51, and Additional Background Information 
attached to these minutes and marked V-B-4) 
Mr. Hinkle stated that the purpose of amending Personnel Policy 
?G-51 - Severe Weather Conditions or Disaster is to provide an 
ilternative method of compensating hourly, non-exempt emergency 
:mployees who work during periods of severe weather or disaster which 
:esults in the University being closed. If adopted, the recommended 
?olicy change will grant these workers compensatory pay or 
:ompensatory time off at a later date. This will ratify a policy that has 
Deen in effect since December 1996. The Committee recommends that 
his personnel policy be adopted. 
MOTION: Mr. Hinkle moved, seconded by Mr. Caudill, to 
approve the Committee's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board approve Policies 
Related to Health Insurance Reserve. 
(Policies Related to Health Insurance Reserve and 
Additional Background Information attached to these 
minutes and marked V-B-5) 
Mr. Hinkle stated that the proposed policies establish a reserve of 
1.5 times the annual risk which currently is approximately one half 
Board of Regents Minutes 
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nillion dollars. The policy also provides for the continuation of the 
mrchase of stop loss insurance. It provides that the reserve would be 
~ s e d  to pay claims and related expenses which exceed premiums 
~ollected up to the level of the stop loss insurance. Further, it provides 
he option for the excess reserve (if there is any) to be distributed into 
:mployee flexible spending accounts. The Committee recommends 
~pproval of these policies. 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to 
approve the Committee's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board authorize the 
issuance of Consolidated Educational Building Revenue 
Bond Issue Series L in an amount to support the 
Development of Wellness Facilities Phase I1 project ($1.9 
million total project scope authorized by the 1996 General 
Assembly). 
(Additional Background Information attached to these 
minutes and marked V-BG) 
Mr. Hinkle stated that Phase I of the Wellness Center was 
completed last August. It is proposed that the Board authorize the sale 
of revenue bonds to support the Phase I1 of the Wellness Center which 
has a project scope of $1.9 million and will add approximately 25,000 
square feet. There would be an additional cost of approximately 
$41,000 for operations which would be sewiced out of the annual 
budget. The Committee recommends that the bond issue be authorized. 
MOTION: Mr. Hinkle moved, seconded by Mr. Seaton, to 
approve the Committee's recommendation. 
Mr. Dailey stated that the bond issue would approach $2.1 million 
since there would be associated costs such as bond fiscal agent, 
attorneys' fees, and insurance fees, but the construction project itself is 
$1.9 million. 
VOTE: The motion carried. 
Mr. Hinkle stated that in connection with the discussions on the 
Wellness Center, there was also discussion about access and the 
operation hours of the Wellness Center and other health-related 
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Budget Task Force 
Groups 
kcilities. The Committee would like to go on record in urging that this 
ssue be looked at with the idea of seeing about the feasibility of 
.ncreased hours and access. 
Following discussion, Mr. Newland offered the following 
:esolution for adoption by the Board: 
Whereas all fitness facilities on campus equally promote 
student, faculty and staff wellness, 
Therefore, be it resolved that it is a priority of the Board to 
look into increasing accessibility of all current facilities and 
to provide a report back to the Board at the next meeting. 
Mr. Rosenberg seconded the motion, and the motion carried. 
Mr. Keith Kappes, Vice President for University Advancement, 
reported on major gifts of $10,000 or more that the MSU Foundation has 
received since November 1, 1996. These gifts ranged from $250,000 to 
$10,399 and included cash and in-kind gifts of equipment and supplies. 
Discussion ensued on the Academic Affairs Committee meeting 
more often and becoming more involved and aware of academic aairs'  
issues. Dr. Eaglin stated that the Committee could be as active and 
involved as it wished to be and suggested that the Committee provide a 
list of the specific issues it would like brought forward to the Executive 
Vice President for Academic Affairs. 
Dr. Philley stated that a number of articles would be in the next 
issue of Board Briefs that will address what the University has done and 
is doing to assist the public schools in eastern Kentucky with regard to 
improving science and math instruction. In addition to having periodic 
meetings to focus on specific issues, we will use Board Briefs as an 
avenue to keep the Board informed on particular points. 
Dr. Eagh reported on the following: 
Dr. Eaglin reported that he had established five budget task force 
groups composed of the three local regents, administrators, and 
representatives from the SGA, SMCongress, and Faculty Senate to study 
various issues. These issues include the early retirement program, 
faculty/staff salaries, funding for the library, efficient use of scholarship 
funds, administrative/stang levels and other issues. 
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Dr. Eaglin reported on three searches currently underway: 
Executive Vice President for Academic Affairs - This search has 
Ieen narrowed to six candidates who will be invited to visit the campus 
;oon for interviews. 
Men's Head Basketball Coach -- Five candidates are currently 
~eing interviewed for the position, and it is expected that an 
mnouncement will be made by the end of the week. 
Women's Head Basketball Coach -- The Search Committee is in 
he process of narrowing the list of approximately 40 individuals who 
lave applied for this position. 
Dr. Eaglin informed the Board that he had been interviewed by 
3ill Bryant for WKYT's "Newsmaker" which aired Sunday, March 9. In 
-esponse to questions concerning the Council on Higher Education, Dr. 
Zaglin stated that strengthening the CHE is not the long-term answer to 
he problems in Kentucky. Regarding the Kentucky Tech system, he 
itated that there is total consensus among the regional university 
xesidents that the Kentucky Tech system needs to be moved from the 
Workforce Development Cabinet to the forefront with the rest of 
3ostsecondary education, from the research universities to the 
:ommunity colleges where they can interact with higher education. 
While there is not total agreement on where they should be placed, he 
;aid that from his experience in both North Carolina and South Carolina, 
he most successful model was a combination of technical schools and 
:ommunity colleges. Together they have done more for economic 
jevelopment in the regions where they have been allowed than staying 
 part and not communicating with one another. In response to how 
:hey should be governed, he stated that, in his opinion, the 
Eommonwealth would be better served if they were not controlled by 
~e University of Kentucky and that the University of Kentucky should be 
rtrengthened as a research, graduate preparation institution. 
Dr. Eagh encouraged the Board members to attend the following 
Events: 
Founders Day -- April 4 
East Kentucky Leadership Conference -- April 25-26 
Spring Gala -- April 26 
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Honors Convocation - May 4 
Spring Commencement -- May 17 
F.U.N. --June 25-29 and July 30 - August 3 
Chair Jones reminded the Regents of the BOR Budget Workshop 
to be held on March 25. 
Mr. Webb announced that the Alumni Association had planned a 
week-long Caribbean cruise starting July 12. 
Mr. Rosenberg reported that Dr. George Luckey had brought 
some of the University's Honors Program students to the meeting of the 
Kentucky Appalachian Commission in Prestonsburg the past week. 
These students contributed several good comments and their presence 
was good because they showcased the best of the University's students. 
Mr. Seaton moved, seconded by Finch, to go into executive 
session for the purpose of discussing personnel and legal matters. The 
motion carried. Mr. Jones stated that since no action will be taken, the 
meeting will adjourn immediately following executive session. 
March 10, 1997 
V-A- 1 
AWARDING OF HONORARY DOCTORAL DEGREES 
In 1988 the Board of Regents reinstated the practice of awarding honorary 
doctoral degrees to outstanding individuals. Pursuant to that action, the ad hoc 
Honorary Degree Advisory Committee was established to screen nominations for such 
recognition and to make appropriate recommendations to the President and Board of 
Regents. The committee is composed of active and retired faculty and staff members and 
a representative of the MSU Alumni Association, Inc. 
Two outstanding natives of Eastern Kentucky who have achieved stardom 
in country music -- Tom T. Hall and Ricky Skaggs -- were nominated for honorary 
doctoral degrees in conjunction with spring commencement. The Honorary Degree 
Advisory Committee reviewed the personal and professional qualifications of both 
persons, including the widespread visibility both have brought to the University's service 
region, and unanimously recommended that each of them be awarded the honorary 
degree of DOCTOR OF MUSICAL ARTS at spring commencement on May 17,1997. 
A native of Carter County, Tom T. Hall has built an international 
reputation as a singer, songwriter and author. Recognized with major awards from the 
Country Music Association and the Grammys, he is a member of the Songwriters Hall of 
Fame and has recorded 34 albums and performed around the world with his band, The 
Storytellers. 
A native of Lawrence County, Ricky Skaggs has succeeded the late Bill 
Monroe as the dominant figure in bluegrass music. When invited to join the Grand Ole 
Opry in 1982, he was the youngest member in the history of that heralded troupe of 
country music performers in Nashville. Winner of four Grammys and eight CMA 
awards, he was the CMA9s entertainer of the year in 1985. 
That Tom T. Hall and Ricky Skaggs be awarded the honorary degree of 
DOCTOR OF MUSICAL ARTS during the spring commencement ceremony on May 17, 
1997. 
APPROVE SABBATICAL LEAVE REQUESTS 
Background 
In accordance with PAC- 17, faculty members desiring sabbatical leaves submit their 
applications which are evaluated by their departmental committees, department chair, college 
dean, and the University Faculty Leave Committee. These committee evaluations are forwarded 
to the Executive Vice President for Academic Affairs and Dean of Faculty who recommends to 
the President for his recommendation to the Board of Regents. 
eco-dat ion 
That the Board of Regents approve the granting of Sabbatical Leaves to the 
following faculty members contingent upon funding being available within the academic 
department. 
Hiliary Iwu, associate professor of business education 
Dennis Kanvatka, professor of industrial education 
Clara Keyes, librarian IV 
March 10, 1997 
V-A-3 
APPROVE REVISION OF POLICY ON 
SABBATICAL LEAVE OF ABSENCE, PAC-1 7 
Recent reviews by the Professional Development Committee and the 
Faculty Senate have resulted in the recommendation for a number of revisions to 
PAC-1 7, the policy that outlines procedures for requests for sabbatical leaves of 
absence. 
The recommended changes serve to: 
provide the leave applicants the opportunity for feedback and response 
during the deliberation process, 
make the policy's language clearer and stronger with regard to the eligibility 
expectations for sabbatical leaves, 
insure that applicants for leaves cannot serve on the sabbatical leave 
committees at any level, and 
make the policy consistent with the new title of the standing committee that 
has oversight for sabbatical leave requests. 
These recommended changes have been reviewed and approved by 
the Executive Vice President for Academic Affairs and the President. 
That the changes submitted for PAC-1 7, Sabbatical leave of Absence, 
be approved. 
Policy: PAC- 17 
Subject 




Approval Date: 0710 1/85 
Revision Date: 1 112219 1 
Revision Date: 
To provide a leave of absence with pay for research and 
independent study, professional enhancement such as institutes 
and workshops, and travel related to the applicant's professional 
interests. Sabbatical leaves will not be granted for the purpose 
of pursuing an advanced degree. 
A sabbatical is a privilege which may be granted to an 
individual who has demonstrated by publication, teaching, 
exhibition or performance an above average ability in 
teaching, professional achievement, and service. 
The privilege of a sabbatical leave of absence may be granted to 
an individual who has demonstrated through annual performance 
evaluation of teaching effectiveness, professional ile(iuicies 
............................... 
&ire,&, and service, an potential to provide ................................ ............................... ................................ . . . . . . . . . . . . . . . . . . .  
tangible contributions to the University upon completion of this 
sabbatical leave of absence. 
All requests for sabbatical leave will be considered. However, 
budgetary constraints that may vary from year to year may limit 
the number of leaves granted. 
Full-time, tenured (exception 3. b below) faculty members and 
academic administrators who hold tenure in an academic rank 
and who meet the following conditions may apply for a 
sabbatical leave of absence: 
1. Rank of Assistant Professor, Associate Professor, or 
Professor. 
2. A minimum of six consecutive contract years of full-time 
service. 
3. a. Tenured (if they are paid through the University) 
or 
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If paid with funds provided by an agency other than 
the University, and in a non-tenured position, they 
have served at least seven years in one of the ranks 
listed above. In these cases, the use of restricted 
funds for sabbatical leaves must be allowed by the 
granting agency. 
LIMITATION: A sabbatical leave will not be granted to an individual who 
cannot provide two contract years of full-time service to the 
University following return from the sabbatical leave. 
.................. ................ 
CRITERIA FOR ............................. The .... following facton will be quid@ ............... .. .. .. .. .. .  considered in ................. 
CONSIDERATION: evaluating an application for sabbatical leave : 
1. The potential value of the leave for the professional 
growth of the applicant. 
. thRi(wmE@mhing 
2. The quality of wtdeme ................................................. ..................................................... .. + ...................................................................................................................................................................................... 
3. The potential for the enhancement of the University's 
academic program. 
SUBMISSION OF REQUEST 
FOR SABBATICAL LEAVE: 
The faculty member is responsible for submitting the 
application for a sabbatical leave on a form provided. 
Such applications shall be submitted to the department Chair no 
later than September 15 preceding the fiscal year during which 
the leave is to begin. A faculty member may submit an 
application a year in advance. 
THE REVIEW 
PROCESS: The applications shall be reviewed by a Department Leave 
Committee (composed of tenured faculty members), and in turn 
by the Department ............................ Chair, the College Dean, the University 
.................................... .>..:.i._.... ~.f'&, ~ & $ ~ w ~  Committee, and the 
........................................................................................................... :............... .................., ..................................................................... .v ........ iEa$$~ i :V ice  President for Academic Affairs and Dean of 
............................ ............................ ............................. ............. 
Fiid&;.No be on both departmental &&* ........................... .............. ........................... ................................................................... =de and University leave ,Pmf$f'$$'X'XQd B6$=lopmen.f 
.................................. .............. ..:.:.:.:.: ..:.:.:.:.:.:.:.:.:.;.:.:.: ........... :.: ....................... ; .......................... ............................ .............. ..... ... . .. . .. . .. .. .. ....  
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THE APPROVAL 
PROCESS: 
.................................................................................................................................... cornmi ttees ino ~mgii:C8n.gf&EfIbwcd $~$@:i;f~@,sedST&O~ 
...................... .............. ........:..... -- ........................................ ........................................................................................................................................................................................ .................................................................................................................................... 
&bf. ............... . . The recommendations of each review level shall be 
recorded and submitted to the next higher level of review. 
Sabbatical leave of absence applications which are recommended 
by the President are sent to the Board of Regents for final 
approval at its second quarterly meeting. 
Applications submitted a year in advance will be reviewed a 
year in advance. If a sabbatical leave is denied, a new 
application may be filed. 
SALARY PAYMENT A person granted a sabbatical leave may receive full 
WHILE ON LEAVE: monthly base salary for up to one semester payable over the 
semester or one-half of the monthly base salary for up to two 
semesters payable over nine or twelve months. The salary will 
be based upon that which the person would have received for 
the academic year had the sabbatical leave not been taken. 
FACULTY RIGHTS The successful applicant will retain the following rights 
DURING THE LEAVE: during time spent on a sabbatical leave of absence: 
1. The recipient may share in the salary increases awarded 
by the University. 
2. Time spent on sabbatical will be credited as active 
service for retirement purposes. University and faculty 
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contributions will continue on the basis of full salary. 
3. The leave period counts toward requirement for 
promotion. 
4. The recipient will return to the former position with the 
University unless otherwise agreed to by the employer 
and employee. 
5. The recipient who is a member of a University insurance 
coverage plan will continue to receive coverage at the 
same rates while on a sabbatical leave. This applies to 
dependents as well. 
FACULTY OBLIGATIONS 
REGARDING THE LEAVE: 
The successful applicant will accept the following obligations 
regarding the sabbatical leave of absence: 
1. After the leave expires, the recipient shall return to 
service at Morehead State University for at least two 
years or repay the amount of compensation received 
while on leave. If the recipient of a sabbatical leave 
returns to the University for a period less than two years, 
the amount repayable shall be prorated in relation to the 
amount of return service given. For exarnple, if helshe 
returns for one year, the repayable amount shall be one- 
half the compensation received while on leave. 
2. An agreement will be drawn up between the recipient 
and the University confirming the approved sabbatical 
plan and the recipient's rights and obligations. The 
recipient shall make progress reports to ....... the "... ......................................... appropriate 
.:.:..>>> .>>. college dean at Be(B the mid-point and & fo 
.......................................... :d.;&g&w~gDivi&8:i:8:i:pr&Fia fO~*igA* at 
............. .................................... ............................................ ::::::::::  : ... ::.::.:.::.:::.::;:::.:::.:,:.:::.:kc:s: :,:. *:::*:::$::::::::$:i:::::k:$::::*:k:::::::$::k:::5:::: :,:,:.:.:,:,:.:.:.: k:;:k:::w.:2::::;:::c:::$:: 
the end of the sabbatical leave. Failure of the recipient 
to comply with the contracted provisions of the sabbatical 
will result in cancellation of the sabbatical, repayment of 
all salaries received as a result of being granted the 
leave, and forfeiture of all rights specified in the 
sabbatical leave agreement. 
3. Since the sabbatical leave is granted for academic 
purposes, paid employment is not an acceptable basis for 
such a leave. However, it is recognized that some forms 
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of remuneration as well as scholarships, fellowships, and 
other honorary stipends may be a legitimate component 
of an academic experience. Therefore, a limited amount 
of income is allowable as part of the sabbatical 
experience. The determination of any limits to be placed 
on income earned during a sabbatical leave should be 
made by the University 
.......:. ............................. ............................... ............................... .................................... :::i ............................. 
&y@&mm@committee ..... as a part of its review of the .................. .................................................. .................................... 
application. Recommendations as to such limits can be 
made at all other levels of review. 
SUBSEQUENT An individual becomes eligible to apply for a subsequent 
SABBATICAL LEAVE: sabbatical leave under the terms and conditions specified above, 
provided that a minimum of six contract years of full-time 
service has elapsed since ending a ~revious abbatical leave and 
EXCEPTIONS: The President has the option of making exceptions to the bove 
stated policy when deemed in the best interest of the University. 
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Flarch 10, 1997 
V-A-4 
APPROVE TENITRE, 1997-98 
In accordance with PAC-27, faculty members desiring tenure are responsible for 
developing their own portfolios for submission to their peers and administrative supervisors for 
analysis and review during the first semester of the last year of their probationary period. These 
portfolios are reviewed independently by departmental and college peers as well as by the 
candidate's department chair and college dean. The University Tenure Committee receives and 
reviews the recommendations from these peer groups and administrators and forwards its 
recommendations to the Executive Vice President for Academic Affairs and Dean of Faculty. The 
President, based upon recommendations from the Executive Vice President for Academic Affairs 
and Dean of Faculty, submits his recommendations to the Board of Regents. 
That the Board of Regents approve the granting of tenure to the following faculty 
members with the issuance of their contracts for the 1997-98 year: 
ollew of Education & Behavioral Science 
Lynn Augsbach, assistant professor of psychology 
Cathy Barlow, professor of education 
Constance Hardesty, assistant professor of sociology 
David Peterson, assistant professor of education 
Wanda Staley, assistant professor of education 
C. Glen Colburn, assistant professor of English 
Gary Lafleur, assistant professor of speech 
Wendell O'Brien, assistant professor of philosophy 
Marilyn Mote-Yale, assistant professor of government 
Cathy Thomas, assistant professor of speech 
Daniel Adsmond, assistant professor of chemistry 
Thomas Klein, assistant professor of mathematics 
Steven Reid, assistant professor of geoscience 




On March 7, 1994, the Board of Regents approved revisions to PAC-2, Promotion 
Review, and to PAC-27, Tenure Review, which state that assistant professors who successfully 
gain tenure will be automatically promoted to the rank of associate professor without further 
review by the University promotion committees. 
The revision in this policy affected all tenure-track faculty employed initially for 
the 1994-95 academic year. However, those faculty with the assistant professor rank who had 
been employed prior to the policy changes and had not gained tenure were given the option to seek 
tenure and the subsequent promotion to the associate professor rank if exercised and approved 
prior to August 1, 1994. The following faculty members exercised the offered option and are 
eligible for promotion if approved for tenure. 
That the Board of Regents approve the granting of promotion to associate professor 
to the following faculty members with the issuance of their 1997-98 contracts: 
C. Glen Colburn, English 
Constance Hardesty, sociology 
Gary Lafleur, speech 
David Peterson, education 
Cathy Thomas, speech 
March 10, 1997 
V-B- 1 
1996-97 
SECOND QUARTER FINANCIAL REPORT 
Backaround 
Financial Statements 
Financial statements have been prepared for the quarter ended 
December 31, 1996. The financial statements presented herein include the 
Balance Sheet (based on an entity wide perspective), the Unrestricted Current 
Funds Statement of Changes in Fund Balance, the Unrestricted Current Funds 
Statement of Educational and General Revenues, and the Statement of Auxiliary 
Enterprises Revenues and Expendlures. 
Operating Budgets 
Pursuant to the 1996-97 Operating Budget Resolution, budget reports for 
revenues and expenditures are also included in the financial report. These 
reports include a schedule of unrestricted current funds budget amendments and 
a detail schedule of unrestricted current funds expenditure budgets. In addition, 
a schedule of budget transfers that exceed $200,000 is presented herein. 
Capital Outlay 
As required by the 1996-97 Operating Budget Resolution, a report on 
University-funded equipment purchases with an estimated cost of more than 
$50,000 and University-f unded capital construction projects with an estimated 
cost of more than $100,000 is presented herein. 
Analvsis 
As of December 31, 1996, total unrestricted operating revenues and 
expenditures are budgeted at $66,669,869, an increase of $185,325 from the 
amended budget of $66,484,544 approved by the Board on November 15,1996. 
The majority of the increase is a result of additional support from the MSU 
Foundation, Inc., reallocation of fund balance resenres, and unbudgeted other 
income. 
Three changes to the 1996-97 Fee Schedule which was approved on May 
10, 1996 are requested. These changes include adding a $12 course fee for 
NURB 495, Advanced Nursing Practicum, and revising the fees for the Wellness 
Center and the MSUISCMC Child Care Center as follows: 
FY 1996-97 
Fee Schedule Recommended 
Wellness Center 
Membership Fees 
Based on Salary 
less than $20,000 per year $5.00 per mo. 
$20,001 - $40,000 per year $8.00 per mo. 
greater than $40,000 per year $1 2.00 per mo. 
Assessment Fees 
Employee and Spouse (member) $1 0.00 
Employee and Spouse (non-mem ber) $20.00 
Faculty/Staff/Students (members) 
SpousesIRet irees1Non-rnern bers 






MSUISCMC Child Care Center 
Care Plan (must be enrolled for at 
least 20 hou rdweek) 
20 hours ($1.50 per hour) 
40 hours ($1.38 per hour) 
Drop-In Rate - Per Hour 
Unscheduled children or enrolled 
less than 20 hourdweek 
Meals (offered twice a day) 
Per Meal 
(One free meal per day if enrolled 





$5.00 per mo. 
$10.00 per mo. 











School-Age: After Kindergarten 
All Week (Children who arrive between 
12:OO noon and 2:30 p.m.) 
School-Age: After School 
All Week (Children who arrive after 
2:30 p.m. and leave before 6:00 p.m.) 







That the Board accept the second quarter financial report as 
presented and amend the institution's 1996-97 Operating Budget to reflect a 
revised budget of $66,669,869 in accordance with the detail information 
provided herein. In addition, the Board ratify the amendments to the 1996-97 
Fees Schedule as presented herein. 
202 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 40351 -1 689 CRick Wenitage.. . 
TELEPHONE: 606-783-201 9 =night Sutuhe 
' FAX: 606-783-50 1 1 
December 3 1,1996 
Dr. Ronald G. Eaglin, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 403 5 1 
Dear Dr. Eaglin and Members of the Board: 
I am submitting to you the Balance Sheets - Entity Wide Perspective, for Morehead State 
University as of December 31, 1996 and 1995, the Unrestricted Current Funds Statement of 
Changes in Fund Balance, the Unrestricted Current Funds Statement of Educational and Geneml 
Revenues, and the Auxiliary Enterprises Statement of Revenues and Expenditures for the six 
months ended December 3 1,1996. 
These statements are presented on the accrual basis and are designed for internal reporting to 
management. They differ fiom the presentation required for external purposes. Accordingly, these 
financial statements are not designed for those who are not informed about such differences. 
Respectfblly submitted, 
fames A. ~luty,  CPA 
Director of Accounting And Budgetary Control 
Enclosures 
MSU is an affirmative action equal opportunity educational institution. 
ASSETS 
MOREHEAD STATE UNIVERSITY 
Balance Sheet - Entity Wide Perspective 
December 31, I996 and 1995 
Cash 




Land, Buildings, Equipment and Library Collection- 
net of depreciation 
TOTAL ASSETS 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable 
Accrued salaries and other liabilities 
Unearned revenues-state and federal grants 
Deposits 
Accrued vacation pay 







Total Net Assets 
TOTAL LIABILITIES AND NET ASSETS 





Cashier's Operating Funds 
Budgeted Fund Balance-Capital Projects 
Budgeted Fund Balance-Non-capital Projects 
Total Working Capital 
Contingencies 
Funded Reserves 
Total Allocated Fund Balance 
Unallocated Fund Balance 
Total Unrestricted Fund Balance 
See Attached Notes To Balance Sheet - Entity Wide Perspective 
NOTES TO BALANCE SHEET - ENTITY WIDE PERSPECTIVE 
MOREHEAD STATE UNIVERSITY 
DECEMBER 31,1996 AND 1995 
These Balance Sheets include the unrestricted current funds, restricted current hds ,  endowment 
fimds, and plant funds of the University. Agency funds held for others are not included. 
Accounts receivable are shown net of allowance for uncollectible student accounts of $l29,3 8 1 at 
December 3 1, 1996, and $126,887 at December 3 1, 1995. Also included in this category is the 
sum of $1,2 1 1,3 10 receivable from federal and state grant agencies at December 3 1, 1996 and 
$1,564,848 at December 3 1, 1995. 
Notes receivable represent balances owed the University fiom borrowers who have participated in 
the National Direct Student Loan Program and the Nursing Student Loan Program. The balances 
are presented net of allowances for uncollectible accounts in the amount of $143,264 at December 
31,1996, and $149,530 at December 31, 1995. 
Accumulated depreciation on buildings and equipment was $7 1,845,498 at December 3 1, 1996, 
and $68,065,554 at December 3 1, 1995. 
Accrued salaries and other liabilities include amounts due for withheld and matching portions of 
payroll taxes and estimated claims payable but unsubmitted to the University's health insurance 
program. 
Unearned revenues from federal and state grants represent amounts received but not expended at 
the balance sheet dates. 
Bonds and notes payable include both the current and long-term portions of amounts borrowed to 
finance the purchase of plant assets. 
The capital portion of the net assets balance is the equity the University has in land, buildings, 
equipment, and library holdings. 
Restricted net assets include the fund balances of the restricted current funds, endowment funds, 
loan h d s ,  and expendable plant funds. 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statement of Changes in Fund Balance 
For the Six Months Ended December 31,1996 
Over 
Opening (Under) 
Budget Actual Budget 
REVENUES AND OTHER ADDITIONS 
Revenues 
Education and General 
Tuition and Fees $1 8,837,900 $1 7,327,864 ($1,510,036) 
Gov't Appropriations 34,896,200 19,078,810 (1 5,8 17,390) 
Indirect Cost Reimbursement 255,000 133,833 (121,167) 
Sales & Services of Ed. Activities 71 2,000 447,574 (264,426) 
Other Sources 91 1,500 977,547 66,047 




Budgeted Fund Balance - E & G $2,660,600 
Budgeted Fund Balance - AUX 
Total Other Additions 
TOTAL FUNDS AVAILABLE 
EXPENDITURES BY DIVISION 
Educational & General 
President & Administration 
University Advancement 




Total Educational & General 
Auxiliary Enterprises 
Administration & Fiscal Services 
Student Life 
Other 
Total Auxiliary Enterprises 
TOTAL EXPENDITURES 




MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Statement of Educational and General Revenues 
For the Six Months Ended December 31,1996 
Over 
Opening (Under) 
Budget Actual Budget 
EDUCATIONAL AND GENERAL REVENUES 






Total Tuition and Fees 
Government Appropriations 
State Appropriations 
Indirect Cost Reimbursement 
Admin. cost Reimb. - Financial Aid 
Grants & Contracts - Indirect Reimb. 
Total lndirect Cost Reimbursement 





Horse Sale Revenue 
Institutional Foods Lab 
Total Sales & Services of Ed. Activities 
Other Sources 
Auto Registration & Parking Fines 








Sale of Surplus Property 




Total Other Sources 
TOTAL EDUCATIONAL & GENERAL REVENUES 
MOREHEAD STATE UNIVERSITY 
Auxiliary Enterprises 
Statement of Revenues and Expenditures 


























Net Profit (Loss) 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Quarter Ended Dec. 31, 1996 
Millions 
Tuition & Fees Gov't Approp. Auxil. Enterprises Other 
Revenue Sources 
Excludes Rebudgeted Fund Balance 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Quarter Ended Dec. 31, 1996 
Millions 
Pres.8 University Admin. & Student 






1 Quarter 2 Quarter Year-To-Date 
96/97 Revenues m, 96/97 Expenditures 
995/96 Expenditures ....................... 95/96 Revenues x;.7>:>:<,>~.:~:,. ..................... ....................... 
II MOREHEAD STATE UNIVERSITY 
CUMULATIVE NET CHANGE IN FUND BALANCE 
1996/97 AND 1995/96 
Million 
$14 
1 Quarter 2 Quarter 
Revenues minus Expenditures 
Year-To-Date 
MOREHEAD STATE UNIVERSITY 
Unrestricted Current Funds 
Budget Amendments 
For the Period October 1,1996 to December 31,1996 
Amended 
Budget 
Opening As Of 
Description Budget 1 011 I96 Adjustments 
Revenues and Other Additions 
Tuition and Fees 
Government Appropriations 
Indirect Cost Reimbursement 
Sales and Services of Ed. Activities 
Other Sources 
Budgeted Fund Balance - E&G 
Auxiliary Enterprises 
Total Revenues and Other Additions 
Expenditure Authorizations by Division 
Educational & General 
President & Administration $ 336,210 $ 394,290 $ 26,025 
University Advancement 1,490,194 1,592,140 (33 1,433) 
Administration & Fiscal Services 8,648,166 9,442,984 73,039 
Student Life 8,525,907 8,198,156 42,819 
Academic Affairs 30,301,029 31,064,151 537,009 
Other 8,770,284 6,809,115 (166,114) 
Total Educational & General $58,071,790 $57,500,836 $ 181,346 
Auxiliary Enterprises 
Administration & Fiscal Services $ 5,604,631 $ 5,689,673 $ (3,860) 
Student Life 778,848 857,204 7,839 
Other 2,436,831 2,436,831 
Total Auxiliary Enterprises 





MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  12/31/96 
PAGE: 1 
OPEN1 NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE DESCRIPTION TYPE 
PRESIDENT AND ADMINISTRATION - EDUCATIONAL AND GENERAL 
BOARD OF REGENTS 
BOARD OF REGENTS 
BOARD OF REGENTS 
BOARD OF REGENTS 
P e r s o n n e l  S e r v i c e s  $0.00 84,051 .OO $4,051.00 100.0% 80.00 $2,785.78 $1,265.22 
O p e r a t i n g  E x p e n s e s  4,450.00 0.00 4,450.00 0.0% 2,543.22 46.00 1,860.78 
C a p i t a l  O u t l a y  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
AFFIRMATIVE ACTION 
AF F I RMAT I VE ACT I ON 
AFFIRMATIVE ACTION 
AFFIRMATIVE ACTION 
MSU 75TH ANNIVERSARY 
MSU 75TH ANNIVERSARY 
MSU 75TH ANNIVERSARY 
MSU 75TH ANNIVERSARY 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
S u b t o t a  1 P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  
$7,028.73 - - - - - - - - - - - - - -  
DESCRIPTION TYPE 
MOREHEAD STATE UNIVERSITY 
FY 1 9 9 6 - 9 7  U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  0 7 / 0 1 / 9 6  t o  1 2 / 3 1 / 9 6  
PAGE: 2 
OPEN I NG AMENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND I TURES ENCUMBRANCES BALANCE 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  12/31/96 
PAGE: 3 
DESCRIPTION TYPE 
D IV IS ION OF UNIVERSITY ADVANCEMENT - EDUCATIONAL AND GENERAL 
VP UNIV ADVANCEMENT 
VP UNIV ADVANCEMENT 
VP UNIV ADVANCEMENT 





ALUMNI REL & DEVELOP 
ALUMNI REL & DEVELOP 
ALUMNI REL & DEVELOP 
ALUMNI REL & DEVELOP 
PUB & PRINTING SRVS 
PUB & PRINTING SRVS 
PUB & PRINTING SRVS 
PUB & PRINTING SRVS 
OPEN I NG AMENDED PERCENT AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
P e r s o n n e l  S e r v i c e s  $137,537.00 $20,014.20 $157,551.20 14.6% $84,661.57 $0.00 $72,889.63 
O p e r a t i n g  Expenses  48,998.00 -22,031.48 26,966.52 -45.0% 16,115.76 536.54 10,314.22 
C a p i t a l  O u t l a y  0.00 3,178.28 3,178.28 100.0% 256.68 2,936.83 -15.23 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$186,535.00 $1,161 .OO $187,696.00 0.6% $101,034.01 $3,473.37 $83,188.62 - - - - - - - - - - - - - -  --..----------- - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  12/31/96 
PAGE: 4 
DESCRIPTION TYPE 
OPEN I NG AMENDED PERCENT AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 




ISCAL SERV P e r s o n n e l  S e r v i c e s  $148,419.00 $0.00 $148,419.00 0.0% $72,505.02 $0.00 $75,913.98 
ISCAL SERV O p e r a t i n g  E x p e n s e s  24,262.00 -5,124.00 19,138.00 -21.1% 5,395.49 560.00 13,182.51 
ISCAL SERV C a p i t a l  O u t l a y  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
VP ADMIN-FISCAL SERV T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  





& MNGT INFO 
& MNGT INFO 
& MNGT INFO 





ACCT & BUD CONTROL 
ACCT & BUD CONTROL 
ACCT & BUD CONTROL 





P e r s o n n e l  S e r v i c e s  $511,863.00 $14,042.25 $525,905.25 2.7% $272,800.20 $0.00 $253,105.05 
O p e r a  t i n g  E x p e n s e s  133,709.00 8,432.56 142,141.56 6.3% 89,593.99 20,797.05 31,750.52 
C a p i t a l  O u t l a y  0.00 2,028.00 2,028.00 100.0% 1,711.50 0.00 316.50 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  12/31/96 
PAGE: 5 














Capital Out lay  
Transfers 
Access Card Services 
Access Card Services 
Access Card Services 





























MOREHEAD STATE UNIVERSITY 
FY 1 9 9 6 - 9 7  U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  0 7 / 0 1 / 9 6  t o  12/31/96 
PAGE: 6 
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
A V A I  LABLE 
BALANCE EXPENDITURES ENCUMBRANCES DESCRIPTION TYPE 
P e r s o n n e l  S e r v i c e s  
O p e r a t  i ng E x p e n s e s  
C a p i t a l  O u t l a y  









P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  









P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  12/31/96 
PAGE: 7 












P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  










P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
INFO TECH ALLOCATION 
INFO TECH ALLOCATION 
INFO TECH ALLOCATION 
INFO TECH ALLOCATION 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  




0.00 - - - - - - - - - - - - - -  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  the P e r i o d  07/01/96 t o  12/31/96 
PAGE: 8 
DESCRIPTION 
FOLK ART CENTER 
FOLK ART CENTER 
FOLK ART CENTER 
FOLK ART CENTER 
S u b t o t a  1 
PHYSICAL PLANT ADMIN 
PHYSICAL PLANT ADMIN 
PHYSICAL PLANT ADMIN 










OPEN I NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
P e r s o n n e l  S e r v i c e s  $402,553.00 $0.00 $402,553.00 0.0% 9188,849.10 $0.00 $213,703.90 
O p e r a t i n g  E x p e n s e s  243,790.00 -3,395.00 240,395.00 -1.4% 84,768.62 147,114.79 8,511.59 
C a p i t a l  O u t l a y  0.00 495.00 495.0Q 100.0% 0.00 0.00 495.00 
T r a n s f e r s  0.00 0.00 0.00 0 .  0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$646,343.00 $-2,900.00 $643,443.00 -0.4% $273,617.72 $147,114.79 $222,710.49 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  12/31/96 
PAGE: 9 
OPEN I NG AMENDED 






0.0% - - - - - - - 




0.0% - - - - - - -  




0.0% - - - - - - -  




0. OX - - - - - - -  
0. 0% 












TYPE EXPENDITURES ENCUMBRANCES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
LAND & GROUND MAINT 
LAND & GROUND MAINT 
LAND & GROUND MAINT 
LAND & GROUND MAINT 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t  i n g  Expenses  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  12/31/96 
PAGE: 10 
OPEN I NG AMENDED 





















$0.00 so. 00 $0.00 
0.00 0.00 0.00 
0.00 0.00 0.00 









E&G FACILITY REMODEL 
E&G FACILITY REMODEL 
E&G FACILITY REMODEL 

















MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  12/31/96 
PAGE: 11 
DESCRIPTION 
ENV. HEALTH & SAFETY 
ENV. HEALTH & SAFETY 
ENV. HEALTH & SAFETY 
ENV. HEALTH & SAFETY 




S u b t o t a l  
TYPE 
OPEN 1 NG AMENDED PERCENT A V A I  LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
P e r s o n n e l  S e r v i c e s  $3,163,134.00 $65,344.81 $3,228,478.81 2.1% $1,561,489.57 $8,400.00 $1,658,589.24 
O p e r a t i n g  E x p e n s e s  1,281,677.00 -13,949.82 1,267,727.18 -1.1% 894,054.04 475,592.66 -101,919.52 
C a p i t a l  O u t l a y  54,070.00 538,324.83 592,394.83 995.6% 437,048.1 1 26,955.90 128,390.82 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - e m  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$4,498,881.00 $589,719.82 $5,088,600.82 13.1% $2,892,591.72 $510,948.56 $1,685,060.54 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
TOTAL ADMINISTRATION & FISCAL SERVICES 
P e r s o n n e l  S e r v i c e s  86,433,381.00 $145,014.73 $6,578,395.73 2.3% $3,245,897.48 $9,670.00 83,322,828.25 
O p e r a t i n g  E x p e n s e s  2,100,895.00 -47,962.00 2,052,933.00 -2.3% 991,615.98 551,054.46 510,262.56 
C a p i t a l  O u t l a y  113,890.00 770,804.63 884,694.63 676.8% 585,151.20 88,242.95 211,300.48 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - m e - - - - - -  - - - - - - - - - - - - - -  
$8,648,166.00 $867,857.36 $9,516,023.36 10.0% $4,822,664.66 $648,967.41 $4,044,391.29 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07 /01 /96  t o  12/31/96 
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DESCRIPTION TYPE 
D I V I S I O N  OF STUDENT L I F E  - EDUCATIONAL AND GENERAL 
VP STUDENT L I F E  
VP STUDENT L I F E  
VP STUDENT L I F E  
VP STUDENT L I F E  
STUDENT A C T I V I T I E S  
STUDENT A C T I V I T I E S  
STUDENT A C T I V I T I E S  









C W N  & HEALTH CENTER 
C W N  & HEALTH CENTER 
C W N  & HEALTH CENTER 
C W N  & HEALTH CENTER 
OPEN I NG AMENDED PERCENT AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
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OPEN I NG AMENDED 
BUDGET AD JUSTNENTS BUDGET 
PERCENT 
CHANGE 
AVA I LABLE 





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
OFFICE OF F I N  A I D  
OFFICE OF F I N  A I D  
OFFICE OF F I N  A I D  
OFFICE OF F I N  A I D  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t  l a y  
T r a n s f e r s  
GRANTS & SCHOLARSHIP 
GRANTS & SCHOLARSHIP 
GRANTS & SCHOLARSHIP 
GRANTS & SCHOLARSHIP 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  
SO. 00 - - - - - - - - - - - - - -  
INST WORK STUDY 
INST UORK STUDY 
INST UORK STUDY 
INST UORK STUDY 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i  t a l  O u t  l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  
SO. 00 
MOREHEAD STATE UNIVERSITY 
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
A V A I  LABLE 
BALANCE DESCRIPTION TYPE EXPEND I TURES ENCUMBRANCES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  









P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
D I R  OF ATHLETICS 
D I R  OF ATHLETICS 
D I R  OF ATHLETICS 
D I R  OF ATHLETICS 
P e r s o n n e l  S e r v i c e s  
O p e r a t  i ng E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a  t i ng E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
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OPEN I NG AMENDED 




BALANCE DESCRIPTION TYPE EXPEND I TURES ENCUMBRANCES 
SPORTS INFO DIRECTOR 
SPORTS INFO DIRECTOR 
SPORTS INFO DIRECTOR 


































Operat i ng Expenses 
Capital Out lay  
Transfers 
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OPEN I NG AMENDED 






0.0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  




0. 0% - - - - - - -  
-0.1% 
AVAI LABLE 
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OPEN I NG AMENDED 









Personne 1 Services 
















Opera t i ng Expenses 
Capital Outlay 
Transfers 
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OPEN I NG AMENDED PERCENT AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE DESCRIPTION TYPE 
DIVISION OF ACADEMIC AFFAIRS - EDUCATIONAL AND GENERAL 
EXEC VP ACAD AFFAIRS 
EXEC VP ACAD AFFAIRS 
EXEC VP ACAD AFFAIRS 
EXEC VP ACAD AFFAIRS 
Personnel Services 
Operating Expenses 


































MOREHEAD STATE UNIVERSITY 
FY 1 9 9 6 - 9 7  U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  




AVA I LABL E 
BALANCE 
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET EXPENDITURES ENCUMBRANCES DESCRIPTION TYPE 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
RES,GRANTS,CONTRACTS 
RES,GRANTS,CONTRACTS 
RES, GRANTS, CONTRACTS 
RES,GRANTS,CONTRACTS 
P e r s o n n e l  S e r v i c e s  
O p e r a t  i ng E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
LIBRARY 
L I BRARY 
LIBRARY 





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
UNDIST INSTRUC SUPP 
UNDIST INSTRUC SUPP 
UNDIST INSTRUC SUPP 
UNDIST INSTRUC SUPP 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
CENT COMM ECON DEV 
CENT COMM ECON DEV 
CENT COMM ECON DEV 
CENT COMM ECON DEV 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY 
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DESCRIPTION 
COMM DEV & CONT EDUC 
COMM DEV & CONT EDUC 
COMM DEV & CONT EDUC 
COMM DEV & CONT EDUC 
SMALL BUSINESS ADM 
SMALL BUSINESS ADM 
SMALL BUSINESS ADM 
SMALL BUSINESS ADM 
Subtotal 
GRAD & EXT CAMP,DEAN 
GRAD & EXT CAMP,DEAN 
GRAD & EXT CAMP,DEAN 
GRAD & EXT CAMP,DEAN 
ASHLAND AREA EXT CAM 
ASHLAND AREA EXT CAM 
ASHLAND AREA EXT CAM 
ASHLAND AREA EXT CAM 
TYPE 
OPEN I NG AMENDED PERCENT AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
Personnel Services $2,793,500.00 3-148,070.09 $2,645,429.91 -5.3% $1,177,706.13 $0.00 61,467,723.78 
Operating Expenses 530,123.00 -83,280.54 446,842.46 -15.PX 227,856.87 46,962.22 172,023.37 
Capital Outlay 437,726.00 45,117.00 482,843.00 10.3% 359,571.53 8,370.30 114,901.17 
Transfers 0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$3,761,349.00 $-186,233.63 $3,575,115.37 -5.0% $1,765,134.53 $55,332.52 $1,754,648.32 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
AVA I LABLE 
BALANCE DESCRIPTION TYPE EXPENDITURES ENCUMBRANCES 
LICKING VAL EX CTR 
LICKING VAL EX CTR 
LICKING VAL EX CTR 





BIG SANDY EX CAM CTR 
BIG SANDY EX CAM CTR 
BIG SANDY EX CAM CTR 
BIG SANDY EX CAM CTR 
Personnel Services 








Operat i ng Expenses 


















MOREHEAD STATE UNIVERSITY 
FY 1996-97 Unrestr icted Expenditure Report 
For the Period 07/01/96 t o  12/31/96 
PAGE: 21 
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
AVA I LABLE 
BALANCE DESCRIPTION TYPE EXPENDITURES ENCUMBRANCES 
LICKING VAL EX CTR 
LICKING VAL EX CTR 
LICKING VAL EX CTR 





BIG SANDY EX CAM CTR 
BIG SANDY EX CAM CTR 
BIG SANDY EX CAM CTR 


























Operat i ng Expenses 
Capital Outlay 
Transfers 
MOREHEAD STATE UNIVERSITY 
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0.0% - - - - - - - 




0.0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  








OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET TYPE EXPENDITURES ENCUMBRANCES DESCRIPTION 
INDIRECT COST REBATE 
INDIRECT COST REBATE 
INDIRECT COST REBATE 
INDIRECT COST REBATE 
Personnel Services 
Operating Expenses 















Opera t i ng Expenses 
Capi ta l  Outlay 
Transfers 










Capi ta l  Outlay 
Transfers 
OFF-CAMPUS CTR LEASE 
OFF-CAMPUS CTR LEASE 
OFF-CAMPUS CTR LEASE 
OFF-CAMPUS CTR LEASE 
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OPEN I NG AMENDED 




BALANCE DESCRIPTION TYPE EXPENDITURES ENCUMBRANCES 
DISTANCE LEARNING ED 
DISTANCE LEARNING ED 
DISTANCE LEARNING ED 





Subtotal Personnel Services 
































$2,537.43 - - - - - - - - - - - - - -  
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 




WMKY RAD I 0  









Operat i ng Expenses 





MUS I C 
Personnel Services 
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S u b t o t a l  
COL BUSINESS, DEAN 
COL .BUSINESS, DEAN 
COL BUSINESS, DEAN 
COL BUSINESS, DEAN 
ACCWNTING & ECON 
ACCWNTING & ECON 
ACCOUNTING & ECON 
ACCOUNTING & ECON 
TYPE 
OPEN I NG AMENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
P e r s o n n e l  S e r v i c e s  $0.00 $0.00 $0.00 0.0% $0.00 $0.00 $0. 00 
O p e r a t i n g  Expenses 28,000.00 -174.00 27,826.00 -0.6% 17,191. 18 4,469.48 6,165.34 
C a p i t a l  O u t l a y  0.00 128.00 128.00 100.0% 155.00 0.00 -27.00 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
MOREHEAD STATE UNIVERSITY 
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OPEN I NG AMENDED 






0. 0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  
-0.4% 
AVA I LABLE 





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MANAGEMENT & MARKET 
MANAGEMENT & MARKET 
MANAGEMENT & MARKET 
MANAGEMENT & MARKET 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
PIKEVILLE - MBA 
PIKEVILLE - MBA 
PIKEVILLE - MBA 
PIKEVILLE - MBA 
S u b t o t a l  P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i  t a  1 O u t  l a y  
T r a n s f e r s  
COL ED & BE SC1,DEAN 
COL ED & BE SCI ,DEAN 
COL ED & BE SCI ,DEAN 
COL ED & BE SCI ,DEAN 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY 
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OPEN I NG AMENDED 

















UNIV WELLNESS CENTER 
UNIV WELLNESS CENTER 
UNIV WELLNESS CENTER 
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OPEN I NG AMENDED 






0.0% - - - - - - -  




0. 0% - - - - - - -  




0. 0% - - - - - - -  




0.0% - - - - - - -  




0.0% - - - - - - -  
-6.0% 
AVAl LABLE 













soc I OLOGY 
SOCIOLOGY 
SOCIOLOGY 









COLL OF SCI & TECH 
COLL OF SCI & TECH 
COLL OF SCI & TECH 
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OPEN I NG AMENDED 









P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  




UN I VERS I TY FARM 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  





P e r s o n n e  1 S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
EQUINE BREEDING PROG 
EQUINE BREEDING PROG 
EQUINE BREEDING PROG 





P e r s o n n e l  S e r v i c e s  
O p e r a t  i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
AVA I LABLE 
BALANCE DESCRIPTION TYPE EXPEND I TURES ENCUMBRANCES 
VET TECH PROGRAM 
VET TECH PROGRAM 
VET TECH PROGRAM 

























RAD TECH PROGRAM 
RAD TECH PROGRAM 
RAD TECH PROGRAM 
RAD TECH PROGRAM 
Personnel Services 
Operating Expenses 
Capital Out lay  
Transfers 
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OPEN I NG AMENDED 






0.0% - - - - - - -  




0. OX - - - - - - - 




0. 0% - - - - - - -  




0.0% - - - - - - - 




0.0% - - - - - - -  
3.7% 
A V A I  LABLE 
BALANCE EXPENDITURES ENCUMBRANCES DESCRIPTION TYPE 
NURSING - ADN 
NURSING - ADN 
NURSING - ADN 
NURSING - ADN 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
BIOLOGY & ENV S C I  
BIOLOGY & ENV S C I  
BIOLOGY & ENV S C I  
BIOLOGY & ENV S C I  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
WATER ANALYSIS LAB 
UATER ANALYSIS LAB 
WATER ANALYSIS LAB 
UATER ANALYSIS LAB 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MATHEMATICAL S C I  
MATHEMATICAL S C I  
MATHEMATICAL S C I  
MATHEMATICAL S C I  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
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UG PROGRAM, DEAN 
UG PROGRAM, DEAN 
UG PROGRAM, DEAN 





I ns t  Plan, Res,& E f f  
I n s t  Plan, Res,& E f f  
I ns t  Plan, Res,& E f f  
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ENCUMBRANCES BALANCE DESCRIPTION TYPE ADJUSTMENTS EXPENDITURES 
CRITICAL THINK CTR 
CRITICAL THINK CTR 
CRITICAL THINK CTR 
CRITICAL THINK CTR 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  




0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
SO. 00 $12,611.47 
INTERNATIONAL EDUC 
I'NTERNAT IONAL EDUC 
INTERNATIONAL EDUC 
INTERNATIONAL EDUC 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
AREA HLTH ED SYSTEM 
AREA HLTH ED SYSTEM 
AREA HLTH ED SYSTEM 
AREA HLTH ED SYSTEM 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
ACAD SERVICES CENTER 
ACAD SERVICES CENTER 
ACAD SERVICES CENTER 
ACAD SERVICES CENTER 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a  t i ng Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
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Operat i ng Expenses 
Capital Outlay 
Transfers 
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DESCRIPTION 
OTHER - EDUCATIONAL AND GENERAL 
UND I S 
UND I S 
UND I S 






OPEN I NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
P e r s o n n e l  S e r v i c e s  $35,000.00 $-14,580.60 $20,419.40 -41.7% $0.00 $0.00 $20,419.40 
O p e r a t  i n g  Expenses  312,324.00 30,860.51 343,184.51 9.9% 172,830.09 84,446.75 85,907.67 
C a p i t a l  O u t l a y  120,000.00 -98,500.00 21,500.00 -82.1% 4,376.60 0.00 17,123.40 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - _  
$467,324.00 $-82,220.09 $385,103.91 -17.6% $177,206.69 884,446.75 $123,450.47 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
ASHLAND CTR FACILITY P e r s o n n e l  S e r v i c e s  SO. 00 $0.00 $0.00 0. 0% $0.00 $0.00 $0. 00 
ASHLAND CTR FACILITY O p e r a t i n g  Expenses  74,176.00 75,000.00 149,176.00 101 .l% 118,539.45 0.00 30,636.55 
ASHLAND CTR FACILITY C a p i t a l  O u t l a y  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
ASHLAND CTR FAC I L I TY T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
874,176.00 $75,000.00 3149,176.00 101 .l% $1 18,539.45 SO. 00 $30,636.55 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  ------.------- - - - - - - - - - -  
B IG  SANDY CTR FAC. 
B I G  SANDY CTR FAC. 
B I G  SANDY CTR FAC. 
B I G  SANDY CTR FAC. 
LICKING VAL CTR FAC 
LICKING VAL CTR FAC 
LICKING VAL CTR FAC 
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OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
AVAI LABLE 




















2,587,903.44 - - - - - - - - - - - - - -  
$2,587,903.44 - - - - - - - - - - - - - -  
E & G DEBT SERVICE 
E & G DEBT SERVICE 
E & G DEBT SERVICE 
E & G DEBT SERVICE 
Personnel Services 
Operating Expenses 












0.00 - - - - - - - - - - - - - -  
to. 00 
ACCRUED LEAVE ADJUST 
ACCRUED LEAVE ADJUST 
ACCRUED LEAVE AD JUST 
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OPEN I NG AMENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  the P e r i o d  07/01/96 t o  12/31/96 
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DESCRIPTION TYPE 
D I V I S I O N  OF ADMINISTRATION & FISCAL SERVICES - AUXILIARY ENTERPRISES 
OPEN I NG AMENDED PERCENT AVAI LABLE 









STUDENT FAM HW-O&M 
STUDENT FAM HOU-O&M 
STUDENT FAM HOU-O&M 
STUDENT FAM HOU-O&M 
RESIDENCE HALL - O&M 
RESIDENCE HALL - O&M 
RESIDENCE HALL - O&M 
RESIDENCE HALL - O&M 
UNIV CTR - O&M 
UNIV CTR - O&M 
UNIV CTR - O&M 





P e r s o n n e l  S e r v i c e s  $0.00 $0.00 $0.00 0.0% $0.00 $0.00 $0.00 
O p e r a t i n g  Expenses  123,090.00 0.00 123,090.00 0.0% 56,025.81 4,993.15 62,071 .04 
C a p i  t a t  O u t  lay 0.00 0.00 0.00 0.0% 0.00 0.00 0.00 
T r a n s f e r s  0.00 0.00 0.00 0. 0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$123,090.00 $0.00 $123,090.00 0. 0% $56,025.81 $4,993.15 $62,071 .04 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  0 7 / 0 1 / 9 6  t o  12/31/96 
PAGE: 4 0  
OPEN I NG AMENDED 
BUDGET ADJUSTMENTS BUDGET 
PERCENT 
CHANGE 
A V A I  LABLE 
BALANCE EXPENDITURES ENCUMBRANCES DESCRIPTION TYPE 
1UX MA1 NT ALLOCAT ION 
\UX MAINT ALLOCATION 
4UX MAINT ALLOCATION 
1UX MAINT ALLOCATION 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
2ES HALL - BLDG SRVS 
2ES HALL - BLDG SRVS 
2ES HALL - BLDG SRVS 
3ES HALL - BLDG SRVS 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
FOOD SERVICES 
F W D  SERVICES 
F W D  SERVICES 
FOOD SERVI CES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
JNIVERSI TY STORE 
JN IVERS I TY STORE 
JNIVERSITY STORE 
JN I VERS I TY STORE 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  





P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
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FY 1996-97 U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  12/31/96 
PAGE: 41 






A V A l  LABLE 
BALANCE DESCRIPTION TYPE ADJUSTMENTS EXPENDITURES ENCUMBRANCES 
P e r s o n n e  1 S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
/ENDING & CONCESSION 
/ENDING & CONCESSION 
/ENDING & CONCESSION 
/ENDING & CONCESSION 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
\UX F A C I L I T Y  REMODEL 
\UX F A C I L I T Y  REMODEL 
WX F A C I L I T Y  REMODEL 
\UX F A C I L I T Y  REMODEL 
:OLK ART PROGRAM 
:OLK ART PROGRAM 
:OLK ART PROGRAM 
:OLK ART PROGRAM 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  
T r a n s f e r s  
rOTAL ADMINISTRATION & FISCAL SERVICES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  E x p e n s e s  
C a p i t a l  O u t l a y  




0.00 - - - - - - - - - - - - - -  
MI, 182.00 - - - - - - - - - - - - - -  
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DESCRIPTION TYPE 
OPENING AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPEND I TURES ENCUMBRANCES BALANCE 
D IV IS ION OF STUDENT L I F E  - AUXILIARY ENTERPRISES 
STUDENT HOUSING ADM 
STUDENT HOUSING ADM 
STUDENT HOUSING ADM 
STUDENT HWSING ADM 
RECREAT I ON ROOM 
RECREAT I ON ROOM 
RECREAT I ON ROOM 
RECREAT I ON ROOM 
TOTAL STUDENT L I F E  
P e r s o n n e l  S e r v i c e s  $494,507.00 388,879.18 $583,386.18 18.0% $273,485.52 $0.00 $309,900.66 
O p e r a t  i n g  E x p e n s e s  241,841 .OO -1,908.84 239,932.16 -0.8% 96,020.05 5,733.13 ,138,178.98 
C a p i t a l  O u t l a y  42,500.00 - 775 . 00 41,725.00 -1.8% 7,200.00 2,890.00 31,635.00 
T r a n s f e r s  0.00 0.00 0.00 0.0% 0.00 0.00 0.00 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - *  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$778,848.00 $86,195.34 3865,043.34. 11.1% $376,705.57 $8,623.13 $479,714.64 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
DESCRIPTION 
3THER - AUXILIARY ENTERPRISES 
HOUSING DEBT SERVICE 
HOUSING DEBT SERVICE 
HOUSING DEBT SERVICE 
HOUSING DEBT SERVICE 
9CCRUED LEAVE ADJUST 
9CCRUED LEAVE AD JUST 
KCRUED LEAVE ADJUST 






P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
Opera  t i ng Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
P e r s o n n e l  S e r v i c e s  
O p e r a t  i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
MOREHEAD STATE UNIVERSITY PAGE: 43 
FY 1996-97  U n r e s t r i c t e d  E x p e n d i t u r e  R e p o r t  
F o r  t h e  P e r i o d  07/01/96 t o  12/31/96 
OPEN I NG AMENDED PERCENT AVAILABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
TOTAL OTHER 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
T r a n s f e r s  
TOTAL AUXILIARY ENTERPRISES 
P e r s o n n e l  S e r v i c e s  
O p e r a t i n g  Expenses  
C a p i t a l  O u t l a y  
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OPENING AMENDED PERCENT AVAI LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUMBRANCES BALANCE 
P e r s o n n e l  S e r v i c e s  $40,732,608.00 $773,515.11 $41,506,123.11 1.9% $19,101,524.96 $94,870.00 $22,309,728.15 
O p e r a t i n g  E x p e n s e s  15,507,525.00 36,048.98 15,543,573.98 0.2% 7,778,056.43 1,440,403.46 6,325,114.09 
C a p i t a l  O u t l a y  3,239,126.00 -1,112,251.08 2,126,874.92 -34.3% 1,219,898.24 145,114.86 761,861.82 
T r a n s f e r s  7,412,841 .OO 80,456.26 7,493,297.26 1.1% 4,754,395.97 0.00 2,738,901.29 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
$66,892,lOO.OO S-222,230.73 $66,669,869.27 -0.3% $32,853,875.60 $1,680,388.32 $32,135,605.35 - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  - - - - - - - - - - - - - -  
MOREHEAD STATE UNIVERSITY 
Budget Transfers Greater Than $200,000 
For the Period October 1,1996 to December 31,1996 
From: To: 
DCvisionI Division1 
Budget Unit Budget Unit Amount Description 
None. 
MOREHEAD STATE UNIVERSITY 
Capital Outlay Status Report 
Agency Funds 
For the Period October 1,1996 to December 31,1996 
Estimated 
Project Completion Project 
Scope Date Status 
I Equipment Purchases Greater than $50,000 
Comprehensive Enrollment Development Software System 
Library Computer System 
Microcomputer Acquisition Program (351 microcomputers) 
$ 1 56,000 December, 1 996 Completed 
743,000 In Progress* 
733,001 December, 1996 Completed 
II Capital Construction Projectd Land Acquisitions Greater than $1 00,000 
Bell Tower ($208,000 from donor and MSU Foundation, lnc.) 
Campus Telecommunications I Data Networking Projects: 
Campus Video Network 
Digital Network 
Interactive Distance Learning ($650,000 from Federal Stars School Grant) 
Elevator Upgrade - Mignon Tower 
Folk Art Center (20% Institutional Match) 
Lloyd Cassity Roof Replacement 
Wellness Facility (Phase II) 
$ 233,000 In Progress 
1,200,000 Postponed 
1,658,000 Design 
1,500,000 In Progress 
156,200 October, 1996 Completed 
975,000 In Progress 
1 25,000 December, 1 996 Completed 
1,900,000 Design 
$ 7,747,200 
* The Library Computer System is in operation. However, $27,150 of the contract price is being withheld until three remaining 
modules are tested and accepted. Satisfactory remedies for late delivery have been negotiated with the vendor. 
March 10, 1997 
V-B-2 
RATIFY PERSONNEL ACTIONS 
Backaround 
The personnel Action Request Report includes actions related to: 
1) full-time and continuing part-time faculty, librarians and 
Executive, Administrative and Managerial employees, except 
supplemental actions which shall be reported in the Quarterlv 
PAR Informational Report; 
2) full-time and continuing part-time non-classified Executive, 
Administrative and Managerial and Professional Staff 
positions (including supplemental actions); 
3) discipline; 
4) leave of absences; 
5) sabbaticals; and 
6) retirements. 
Part-time and temporary appointments are reported in the Quarterlv PAR 
Informational Report. The annual Salarv Report reflecting the total compensation earned 
by exempt (salaried) employees who hold an authorized position during the fiscal year 
will be provided to the Board at a quarterly meeting. 
Recommendation 
That the Board ratify the Personnel Actions for the period October 21, 1996, 






Total Number of PARS = 57 
Total Number of PARS = 36 Total Number of Actions = 42 
Total Number of PARS = 17 Total Number of Actions = I 9  
Total Number of PARS = 4 Total Number of Actions = 6 
MOREHEAD STATE UNIVERSITY 














OFFICE OF THE PRESIDENT 
DIVISION OF UNIVERSITY ADVANCEMENT 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT LIFE 
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 
CAUDILL COLLEGE OF HUMANITIES 
COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCE 
COLLEGE OF SCIENCE AND TECHNOLOGY 
ACADEMIC SUPPORT SERVICES 
CAMDEN-CARROLL LIBRARY 
941.04 
NOTE: Positions are expressed in terms of full-time equivalency. 
THE FOLLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
DEMOTION 
EARLY RETIREMENT PROGRAM 
FIXED TERM I 
FIXED TERM II 
INTERIM APPOINTMENT 
















Position Base Salary 
. . . . . . . . . . . . . . . . . . . . . . . . .  
BOARDMAN, JOHN PATRICK 




BOHEN, CYNTHIA ANNE 
Instructor of Nursing 
Nursing & All. Health-ADN Prog 
BRANDON, MILES 




CAREY, ANDREW L. 
Assistant Professor Education 
Leadership & Secondary Educ. 
000377 
$35,086.00 
CARLSON, RODGER D. 
Professor of Marketing 
Management & Marketing 
000329 
$55,427.00 
CLEVENGER, BRIAN EDWARD 
Adjustment Counselor 
CDPCRC 
Description Effective Date Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$34,497.00 Resignation 
$8,000.00 Fixed Term I1 
$23,460.00 Fixed Term I 
$35,086.00 Resignation 
$55,427.00 Retirement 
01/15/97 - 05/16/97 Roster ID # 001065 
01/01/97 - 12/31/97 
12/13/96 
05/16/97 
$24,900.00 Probationcompleted 11/30/96 Restricted 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
COLLINS, MARY COURTNEY 
Instructor of Human Sciences 
Human Sciences 
CONLEY, TROY NEAL 
Instructor, Radiologic Tech. 
Nur. & All. H1th.-Rad. Tech 
CORUM, GIENAH D. 
Substance Abuse Counselor 
CDPCRC 
CRAWFORD, DEBBIE L 
Data Entry Specialist I1 ' 
Accounting & Budgetary Control 
000038 
$9.28/hr. 
DEMOSS, DARRIN LEE 
Instructor of Biology 
Biological & Environmental Sci 
DOBLER, G. RONALD 
Professor of English 
English,Foreign Lang. & Phil. 
000493 
$28,076.00 
$12,000.00 Fixed Term I1 
01/15/97 - 05/16/97 Roster ID # 000255 
01/15/97 - 05/16/97 Roster ID # 000291 
$20,265.00 Probation Completed 08/31/96 
Salary Adjustment 
(From $19,300 to $20,265. 
$965 incr.) 
$9.28/hr. Retirement 11/29/96 
Restricted 
$12,000.00 Fixed Term I1 01/15/97 - 05/16/97 Roster ID # 003193 
$14,038.00 Fixed Term I 01/20/97 - 05/16/97 
Salary Adjustment 
(Early Retirement 
under PAC-25. From 
$7,019 to $14,038. 
$7,019 incr.) 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
DOBLER, G. RONALD 
Professor of English 
English,Foreign Lang. & Phil. 
000493 
$28,076.00 
DOUGHERTY, JAMES KENNETH 
Police Officer 




Asst. Professor of Nursing 
Nursing & All. Health-BSN Prog 
000291. 
$35,000.00 
DURDEN, JEFFERY LEE 




GILLIAM, JOHN WILLIAM $34,512.00 











(From Police Supervisor 
to Police Officer) 
Standing I 
Fixed Term I 
Fixed Term I 
Probation Completed 
Salary Adjustment 
(From $19,300 to $20,265. 
$965 incr.) 
Restricted 





Position Base Salary 
HALL, EDIE JO 
Instructor of Education 
Leadership & Secondary Educ. 
HERZOG, KATHARINE D 
Assoc. Professor of Education 
Elem. Read. & Spec. Education 
000374 
$43,774.00 
HERZOG, KATHARINE D 
Assoc. Professor of Education 
Elem. Read. & Spec. Education 
000374 
$43,774.00 
HERZOG, KATHARINE D 
Assoc. Professor of Education 
Elem. Read. & Spec. Education 
000374 
$43,774.00 
HIGNITE, BARBARA JEAN 
Asst. Professor of Nursing 
Nursing & All. Health-ADN Prog 
001065 
$33,000.00 
HUNTER, PAULINE L. 
Instructor of Human Sciences 
Human Sciences 
Salary Description . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$12,000.00 Fixed Term I1 01/15/97 - 05/16/97 Roster ID # 000407 
$43,774.00 EarlyRetirement Program 12/31/96 
$21,887 .OO Fixed Term I 
(Early Retirement 
under PAC-25) 
Fixed Term I 01/15/97 - 01/15/01 
(Early Retirement under 
PAC-25. Salary to be 
determined each academic 
year) 
$33,000.00 Resignation 12/13/96 
$15,000.00 Fixed Term I1 01/15/97 - 05/16/97 Roster ID # 000242 
Appointment Status Actions 
10/21/96 - 02/07/97 
JOHNSON, DONNA DAVIS $12,000.00 Fixed Term I1 
Instructor of Education 
Elem. Read. & Spec. Education 
KING, KATHY 
Data Entry Specialist I1 
Office of Financial Aid 
002900 
$9.54/hr. 
KUNZ, MICHELLE B. 




LETENDRE, WANDA L. 
Instructor of Education 
Elem. Read. & Spec. Education 
LINDAHL, ROBERT J 




LINDAHL, ROBERT J 





01/15/97 - 05/16/97 Roster ID # 000443 
$35,874.00 Leaveof Absence 01/20/97 - 05/17/97 
$13,000.00 Fixed Term I1 01/15/97 - 05/16/97 Roster ID # 000367 
$61,964.00 EarlyRetirement Program 06/30/97 
Fixed Term I 08/13/97 - 05/15/01 
(Early Retirement under 
PAC-25. Salary to be 
determined each academic 
year) 
Appointment Status Actions 
LOUDER, LOUISE TWIFORD 




MCCORMICK, BEVERLY JOYCE 
Asst. V.P., Enroll. Management 
Off. of Enrollment Management 
003170 
$67,954.00 
MCGHEE, CONNIE LOU 
Regional Monitoring Specialist 
Elem. Read. & Spec. Education 
NETHERTON, LARRY JOE 




NETHERTON, LARRY JOE 
Asst. Professor Radio-TV 
Communications 
AETHERTON, LARRY JOE 
Asst. Professor Radio-TV 
Communications , 
Retirement 11/30/96 






(From Prof. of Real Est., 
Mngt. & Mkt., to Asst. 
V.P., Enroll. Mngt. From 
$49,954 to $67,954) 
$24,000.00 Fixed Term I 
Probat ion 
New Position 
08/01/96 - 05/31/97 . Roster ID # 000385 
$49,324.00 Early Retirement Program 12/31/96 




Fixed Term I 
(Early Retirement 
under PAC-25. Salary 
to be determined each 
academic year) 
Roster ID # 000322 
01/02/97 - 05/17/97 Roster ID # 000541 
01/02/97 - 12/31/01 Roster ID # 000541 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
PHILLEY, MELISSA LOUISE 
Instructor of Biology 
Biological & Environmental Sci 
REYNOLDS, VIRGINIA JANE 
Instructor of Education 
Elem. Read. & Spec. Education 
SABIE, LAYLA BAYATTI 
Professor of Education 
Elem. Read: & Spec. Education 
000382 
$51,311.00 
SABIE, LAYLA BAYATTI 
Professor of Education 
Elem. Read. & Spec. Education 
000382 
$51,311.00 
SAPP, DELORES R 
Instructor of Education 
Elem. Read. & Spec. Education 
SHEPHERD, CONNIE L. 
Licensed/Cert. Cosmotologist 
CDPCRC 
$12,000.00 Fixed Term I1 01/15/97 - 05/16/97 Roster ID # 003193 
$12,000.00 FixedTermII 01/15/97 - 05/16/97 Roster ID # 000443 
$51,311.00 Early Retirement Program 06/30/97 
Fixed Term I 08/20/97 - 12/14/01 
(Early Retirement under 
PAC-25. Salary to be 
determined each fall 
semester) 
$12,000.00 Fixed Term I1 01/15/97 - 05/16/97 Roster ID # 000367 
$22,300.00 Leave of Absence 12/27/96 - 12/29/96 Restricted 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
SIMON, ANGELA CAROL 




SWARTZ, PATTI CAPEL 
Assistant Professor of English 
English,Foreign Lang. & Phil. 
SWEENEY, HARRY FRANCIS 
Assoc. Professor of HPER 
Health, P.E. & Recreation 
000434 
$46,167.00 
SWEENEY, HARRY FRANCIS 
Assoc. Professor of HPER 
Health, P.E. & Recreation 
000434 
$46,167.00 
TIERNEY, LELANA GRAVES 
Program Consultant 
Elem. Read. & Spec. Education 
TROSPER, JAMES DAVID 






$22,458.00 Title Change 12/11/96 
(From Instructor of 
English to Assistant 
Professor of English) 
$46,167.00 Early Retirement Program 06/30/97 
Fixed Term I 08/18/97 - 12/12/97 
(Early Retirement under 
PAC-25. Salary will be 
determined at a later 
date) 
$30,365.00 Probation Completed 12/28/96 
$27,246.00/annnual FixedTermI 02/03/97 - 12/31/97 
Roster ID # 003190 
Roster ID # 001113 
Restricted 
Appointment Status Actions 
10/21/96 - 02/07/97 
WALKE, RONALD L. 
Instructor of Education 
Leadership & Secondary Educ. 
WILLIAMS, L. K. 
Professor of Accounting 
Accounting & Economics 
000354 
$70,668.00 
$12,000.00 Fixed Term I1 01/15/97 - 05/16/97 Roster ID # 000369 
Interim Appointment 
(Interim Department Chair 
of Accounting & 
Economics) 
Roster ID # 000334 
THE FOLLOWING IS THE TYPE OF PERSONNEL ACTION REPORTED 
IN THE SUPPLEMENTAL ACTIONS SECTION: 
SUPPLEMENTARY 






Current Salary Supplement Description Effective Date Fund Source 
Comm. Development & Cont. Educ 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
GIFFORD, JAMES M 
Exec. Dir., Jesse Stuart Found 
$47,961.00 
WILLIAMS, HELEN SANDRA 
Librarian IV 
$43,285.00 
MCCORMICK, BEVERLY JOYCE 




. . . . . . . . . . . . . . . . . . . .  
$1,200.00 Teach 3 hrs. 
$1,200.00 Teach 3 hrs. 
11/17/96 - 11/22/96 Temporary Wages 
08/19/96 - 12/14/96 Lecturer Acct . 
01/21/97 - 05/17/97 Roster ID # 000334 
Off. Academic Support Services 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$600.00 Teach 1.5 hrs. 08/19/96 - 12/13/96 , Lecturer Acct. 
$400.00 Revising corres. course 07/01/96 - 09/30/96 Other Wages 
$168.00 Grade lessons for corres. 07/01/96 - 09/30/96 Other Wages 
$228.00 Grade lessons for corres. i0/01/96 - 12/31/96 Other Wages 
March 10, 1997 
V-B-3 
AMEND PERSONNEL POLICIES 
RELATED TO THE REASSIGNMENT OF EMPLOYEES 
Backaround 
The Board of Regents amended Alticle Ill. A. 3. (e) and (h) of the Board 
Bvlaws at its November 15, 1996 meeting to expand the President's duties and 
responsibilities related to the reassignment of employees. The amendment to the 
Board Bvlaws gives the President the authority to reassign staff for proper cause. 
Personnel action authorities granted the President, that have not been specifically 
delegated otherwise, are subject to ratification by the Board. 
In order to bring the University's personnel policies into compliance with 
the new provisions of the Board Bvlaws related to the reassignment of employees, the 
appropriate new language has been inserted into University Personnel Policy PSNE - 
8 - Discipline and Dismissal, Nonexempt staff; University Personnel Policy PSE - 7 - 
Discipline and Dismissal, Exempt staff; and Administrative Personnel Policy - Pad - 7 - 
Suspension With or Without Pay. In addition, other updates to the policies are being 
recommended. 
Staff Congress and Faculty Senate were given the opportunity to review 
the changes. Legal Counsel has also reviewed the proposed changes. 
Recommendation 
That the Board amend University Personnel Policies PSE - 7, PSNE - 8 
and Pad - 7 related to the reassignmerit of staff for proper cause. 
Policy: PSNE-8 
Subject 
Discipline and Dismissal 
Approval Date: 07/01 /85 





To outline steps to be taken by a supervisor when a staff member is 
failing# to meet acceptable standards of conduct as determined by the 
university, and, when in the judgment of the supervisor, informal or 
formal action, including possible dismissal, is warranted. This 
procedure does not apply to a staff member during #be &ik&@ initial 
......................................................................................................................................................... ....................................................................................... probationav ~ & f a t f o - : ~  Qff&&eS a& b X m p & < o ~ $ ) O ~ ~ ~ ~  
............................................................................................................................................................................... :+: . ; :::: . . . . . ................................................................................................................................... ................. .............................................................. ...................................................................................................................... 4kgi?ha X 8 s W ~ t ~  df6aIpli:ii'2uy a&& &&ii7&f*& & ~f~&hh~6~$& 
:.. ............................................................  A:.. ::A : .......A : -5  . .  .: ....... s.: ......... .s.). ..... -.: ................ :...:...x*;...: ..... :...... .......................... : . .  ... .................... ................ :. :..::..::..:: ........... ..L;:. .... :... emli&Y .............................................................................................................................................................................................. m'em, i~EdS hmesvF~d~~Qf i8 '~m jaP:Eks-ect df;lgi S aixt
. ........................................................................  K: .y. : :+:. ...... ..:0 ......................................................................... %.. ............................... 
............................................................. : : ........................................................................................................................................................................................................................................... ............................................................................................................................................................................................... ~ ~ ~ i & r ~ ~ e i ~ [ m u ~ O ~ ~ m ~ ~ & ~ ~ # ~  
...............;.. : ..................................... :...: ....... :.: ....: 35 ..... :. . :. .::: :....: ..... :.: ..... :...:.: ........................... : ......... : ......... : ..... ; ........ :% ..................................................................................................... 
A supervisor may not deem a matter of such magnitude to require 
formal action. In such instance, the supervisor may determine that an 
oral +qwma~@*aimifi# is sufficient to correct the situation. The oral ;~&m~n53"'g.~ould include a review of wherein the staff 
.......................................... .................. 
member has failed to meet acceptable standards of conduct, what is 
expected to meet acceptable standards of conduct and what may 
result if such standards are not met. 
a wwrjtten may be issued to a&aff members .................. ............ 
Uthb4ie:continued .................... failure to meet acceptable &ndards of conduct may 
result in dismissal. A meeting between the supervisor and the staff 
member shall be held as soon as practicalbfe after the supervisor 
determines that discipline may be n e e d e d  In the meeting: the 
supervisor shall inform the employee that it is a disciplinary meeting, 
and if the facts warrant, a written reprimand will be issued. The 
employee will he given an opportunity to present hidher side of the 
case. If the supervisor determines that discipline should occur, the 
written reprimand shall be issued to the employee as soon ........................ as that
determination is made. The written reprimand shall include &e ........................ .. .....  &a
.................. i ............................ ....................... 
ar@@%~ty& ....................... the date or dates of meetings with the employee to discuss 
the matter, the persons present, the manner in which the employee 
.............. .... : ..... : ... .::;&a& failhged to meet acceptable standards of conduct, what is ........... :::j.:j:::::: 
expected to meet such standards, and that dismissal will result if such 
standards are not met. Suspensions without pay, upon 
recommendation by the Vvice Ppresident and approval by the 
Ppresident, may be admi&tered"'in conjunction with the written 
rgirimand. A copy of the written reprimand shall be placed in the staff .................................................... 
member's file in the Office of : 
Resoume& . . .  . . .................................................................... ................................... .................................................... 
The written reprimand may be removed from an individual's file when 
..; .................................... .......................... a written request f i @ $ ~  d~tfig. is submitted to the Director of 
::.~z::r~:j:.:::::.::g::::.::j:.:::::::::::::.. . .... 
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Policy: PSNE-8 (continued) 
DISMISSAL FROM 
EMPLOYMENT: 
.................................................... R&w,j j# by the employeels supervisor with a 
i......... i i ... . .............................................................................. favorable ...ieco mme " aiii."- by the next ine 
supervisor. 
Dismissal of a staff member shall be on ........... recommendation .......... 
of the appropriate supervisor(s) with a subsequent recommendation 
by the President to the Board of ~egents. A staff member may be 
dismissed summarily for major cause or as a result of three written ..................... 
reprimands on file in the Office of PeFseRRc! SeFuises : 'Haman ....................................... .................... ..................... .............................. 
iRemuroes. .............................. Before dismissal occurs, however, the supervisor will not ...................................................  ... 
take action without the fwieF approval of hidher appropriate supervisor ..................................................... 
and the Director of  go&,,&& Or their .:.:. .......................................... .:.. ........ ,, ...................................................... ....................................................... .................................................. 
designees. When notice of dismissal is given to a staff member, it 
shall be effective immediately. 
Dismissal of a staff member for not meeting job requirements will be 
administered under the provisions of PG-50, Staff Performance 
Management System. 
sUsPENsloN ' & ~ ~ f ~ $ b q  
.,. . . . , . . .:$:::s~:.:.:. :;::.:.+:$.:. At the discretion of ......................... the University, a staff ..................................................................................... member may be suspended R.sSM#j@JEFJT. . . f employ en t;$w&&zo&wi payiiiiiiii:PC:re-BQ~igned$tQ ;a&eg;dGrw& 
............. ................................ .: ..................a .............. .... ................................ . ... .. . > ... ....  ................................... K.5. ... . ............... :.: + := 1::::: ....................................................................................................... :'  :;:: ................................ : : : ; : 5.: :.. i3..:: ......................................................................... ............................ 
pending further investigation of a ............ matter, including possible official 
actions by ~utside agencies. Additionally, suspension from 
made for misconducti upon recommendation by the appropriate vice 
president and W approval e# by the President. Generally, 
suspensions without pay will not exceed 
j............................. 15 work days, or commencement of action go dismissa, 
...................................... .::.,: .............................................. ~l f a  
suspension is administere the same due 
process procedures requi section must 
be followed. 
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Policy: PSE-7 
Subject 
Discipline and Dismissal 
Approval Date: 07/01/85 





To outline steps to be taken by a supervisor when a staff member is 
failing to meet acceptable standards of conduct as determined by the 
university, and, when in the judgment of the supervisor, informal or 
formal action, including possible dismissal, is warranted. This 
procedure does not apply to a staff member during #be hi&& initial 
A supervisor may not deem a matter of such magnitude to require 
formal action. In such instance, the supervisor may determine that an 
oral kaiktg is sufficient to correct the situation. The oral .............................................. 
&&&&Q ....................... should include a review of wherein the staff ................... 
member has failed to meet acceptable standards of conduct, what is 
expected to meet acceptable standards of conduct and what may 
result if such standards are not met. 
iA&/@gritten may be issued to staff members ....... ...... ................ ....... .................... continued failure to meet acceptable &fandards of conduct may 
........................................ .................... 
result in dismissal. A meeting between the supervisor and the staff 
member shall be held as soon as practicaW after the supervisor 
determines that discipline may be n e e d e d  In the meeting% the 
supervisor shall inform the employee that it is a disciplinary meeting, 
and if the facts warrant, a written reprimand will be issued. The 
employee will be given an opportunity to present hislher side of the 
case. If the supervisor determines that discipline should occur, the 
written reprimand shall be issued to the employee as soon ........................ as that
determination is made. The written reprimand shall include the ........................ .. ... ..  fa^&
&.kahd the date or dates of meetings with the employee to discuss 
......... .:: .....:..... .) ............................................ ....................... 
the matter, the persons present, the manner in which the employee 
i&m ........................... fa i leed to meet acceptable standards of conduct, what is 
............. 
expected to meet such standards, and that dismissal will result if such 
standards are not met. Suspensions without pay, upon 
recommendation by the Vgice Ppresident and approval by the 
Ppresident, may be adminktered "'....in conjunction with the written 
rebrimand. A copy of the written reprimand shall be ................................................... placed in the staff ................................................................. 
member's file in the Office of H m  RwauFCiB$, ......................................................... ........................................................................................................ 
The written reprimand may be removed from an individual's file when 
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Policy: PSE-7 (continued) 
DISMISSAL FROM 
EMPLOYMENT: 
favorable recommendation edwwmeM by the next up-line 
supervisor. 
........... 
Dismissal of a staff member shall, be on fb&recommendation .................... 
of the appropriate supervisor(s) with a subsequent recommendation 
by the President to the Board of ~ e g n t s .  A staff member may be 
dismissed summarily for major cause or as a result of three ..................... written 'Hmztrx 
reprimands on file in the Office of PeFseRRc! SeFuises : . . .  . . . . . . . . . .  . . . . . . .. . . . . . .................. -..: ...... L._ ........ .............................. 
:$&$mci!&. ................................ Before dismissal occurs, however, the supervisor will not ............................................................ 
take action without the fwier approval of hislher appropriate supervisor . . .  - - . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ................................................ 
and the Director of Human &.&aurces, or their . .............................................................  ..................................................... ..................................................... 
designees. When notice of dismissal is given to a staff member, it 
shall be effective immediately. 
Dismissal of a staff member for not meeting job requirements will be 
administered under the provisions of PG-50, Staff Performance 
Management System. 
At the discretion of the Universitv, a staff member may be suspended 
pending further investigation of a the matter, including possible official 
......... 
actions bv outside aclencies. Additionally, suspension from - .. V - - .......... .... .................................................... . .. .. .. . .. .. . .. .. .. . .. .. . ....................................... without pay w$$4@&ss@)m8fi@BaiiE0: ;&&@$&#r;J;tiiia9 may be 
:.: :;.:+: ,.: .......................... ,,,, .............................................................. 9 ......................... .i.-. .................................................................................................................................................... 
made for  misconduct^ upon recommendation by the appropriate vice 
president and W -.- approval e# bji the President. Generally, 
suspensions without pay will not exceed 
I5 work days, or commencement of 
............................ & lea&ftig $0 dismissal# 
......................... ...................................... ............................................ . If a 
suspension is a d m i n i s t e r e d * l  the same due 
process procedures required in the written reprimands section must 
be followed. 




Suspension With or 
Approval Date: 07/01 185 
Revision Date: 
........................................... To establish the right of the President to suspend m&~#&&sirpt an 
........................ ..................................... ............................................... 
employee during an investigation into matters which may lead to 
disciplinaly action. 
At the discretion of the President, an administrator may be temporarily .......................................... suspended from employment with or without pay & $ # f m ~ j @ & ~  
......................................................................... ........................................ .......................................... 
pending further investigation of a matter, including possible official 
actions by outside legal agencies. 
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March 10, 1997 
V-B-4 
RATIFY AMENDMENT TO UNIVERSITY PERSONNEL POLICY PG-51 
SEVERE WEATHER CONDITIONS OR DISASTER 
Backaround 
Current policy provides that an employee required to work during times 
when the University is closed because of severe weather conditions, hazardous road 
conditions, or in the event of a natural disaster or emergency be compensated by 
receiving equivalent time off at a later date. The primary purpose of the 
recommended policy change is to grant an emergency non-exempt, hourly paid 
employee, compensatory pay or compensatory time off at a later date. Compensatory 
pay or time off is 1.5 times the regular hourly rate of pay, e.g., a regular eight (8) hour 
per day employee would be paid for working 12 hours or granted 12 hours off at a 
future date. Exempt, salaried emergency employees will continue to be allowed 
equivalent time off at a future date. 
The policy further defines an emergency employee, for the purposes of 
this policy, as an employee necessary to alleviate a hazardous andlor emergency 
condition or provide an emergency service. This policy will primarily affect Physical 
Plant and Public Safety employees identified by their supervisors as emergency 
personnel. The additional compensation for emergency employees recognizes the 
unusual, severe and hazardous conditions under which they often must work to return 
the campus to normal operational status. 
Other employees required to work during periods when the University is 
closed due to severe weather or other emergencies will continue to be granted 
equivalent time off at a future date. 
The policy further states the University's intent to make up lost work 
hours or days, when possible, by amending future schedules. 
Pursuant to Article 3, A.3 (a) of the Morehead State University Board of 
Regents Bylaws, the President of the University is responsible "to develop rules and 
regulations as are necessary to carry out the purposes expressed herein." Therefore, 
on December 16, 1996, pursuant to this authority, the President approved and 
implemented the amended PG-51, subject to the Board's ratification. 
Staff Congress and Faculty Senate were provided the opportunity to 
review and discuss the recommended changes. University Legal Counsel has also 
reviewed the policy. 
Recommendation 
That the Board ratify University Personnel Policy PG-51 - Severe 
Weather Conditions or Disaster. 
pa01 snopnzaq .... 'suor~rpuoa .......... xayqeam axaaas 30 asneaaq 
:. ........................................................... ; ...................... ;; ....................................... ...................................................................................................................... f&$.;qx& ;$4J&a&q&&+.& $@gjUi& 3eS.'cx 8dUQD $y.$XXE. ln350 
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March 10, 1993 
V-B-5 
APPROVE POLICIES RELATED TO 
THE HEALTH INSURANCE RESERVE 
Backqround 
In 1994 the University's health insurance program became self-insured. 
Prior to becoming self-insured the program was fully insured. Blue Cross Blue Shield 
administered the fully insured program and continues to administer the current 
program. 
Under the University's self insurance program the University is the bearer 
of the risk, in any one claim period, for the difference between actual claims paid and 
premiums collected. However, the University has elected in each of the three 
previous claim periods to limit its liability by purchasing "stop-loss" insurance equal to 
125% of projected claims. In each of the past three claim periods, MSU premiums 
collected have exceeded paid claims. However, claims are not the only expense the 
University incurs related to its health insurance program. 
Sufficient premiums must be collected to pay not only projected claims, 
but administrative, stop-loss insurance and health insurance rider expenses. MSU's 
health insurance program includes the Human Organ Transplant rider, an add-on cost 
to the institutional programs. The actual premiums are based upon Blue Cross Blue 
Shield's actuarial analysis for projected claims cost, their administrative charges, the 
HOT rider and purchase of the stop-loss insurance. These factors are the variables 
that result in the determination of the program's annual premiums. 
Premium levels also are established to make reasonable assurances that 
a reserve is created. The purpose of the reserve is to fund the University's liability 
when actual claims exceed projected claims up to the "attachment" point of the stop- 
loss insurance. In the past three claim periods, that liability has been approximately 
$500,000 each year. 
Attached is a summary of premiums collected and program costs for the 
calendar years 1994, 1995 and 1996. Health insurance financial information has been 
reported numerous times in the past to the Board, most recently on November 15, 
1996. 
The purpose of this recommendation is to establish the appropriate 
minimum insurance reserve and create other policies related to the allocation of funds 
in excess of the minimum reselve requirements. Proposed policy parameters are in 
italics. Other information in the policy sections is provided as additional background. 
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PROPOSED POLICIES RELATED TO HEALTH INSURANCE RESERVE 
a Level of Reserve 
The reserve level shall be 1.5 times the annual risk. The annual risk is 
defined as the difference between projected premiums and projected program costs 
(claims and related administrative expenses). 
The University will purchase stop-loss insurance that limits annual risk. 
The University will annually review the level of stop-loss insurance attachment point. 
The first three (3) years of the self-insurance program have been 
successful in that premiums collected have exceeded program expenses; however, we 
will at some future point have a bad claim year. Blue Cross Blue Shield suggests a 
minimum resetve funding level equivalent to the risk in any one year. Larger reserves, 
however, are preferred. Thus, a minimum reserve equivalent to 1.5 times the annual 
risk is recommended. 
Based on projected claims of $1,942,299 for 1996-97 and the current 
125% stop-loss reinsurance level, the reserve should be funded at $728.400. 
muses of Reserve 
The insurance reserve will first be used to pay claims and related 
administrative expenses which exceed premiums collected, up to the level of the 
stop-loss insurance. 
Wses of Excess Reserves 
The insurance reserve will be evaluated annually in conjunction with the 
annual financial audit. If the insurance reserve exceeds the required minimum 
reserve level of 1.5 times the annual risk amount, the excess reserve funds may be 
distributed into employee flexible spending accounts. 
eReserve Fund Reporting 
The Status of the Reserve Fund will be reported in the University's 
annual audit report. Quarterly reports will also be provided to the Employee Benefits 
Committee. 
Recommendation 




Morehead State University 
Analysis of Health Insurance Premiums and Expenditures 
For the Calendar Years 1994,1995 and 1996 
Premiums Collected $2,141,553 $2,166,828 $2,200,067 
Expenditures: 
Claims paid and accrued $1,423,783 $1,653,717 $1,897,513 
Retention 97,772 136,835 169,141 
Stop loss insurance 24,077 31,732 41,512 
Human Organ Transplant rider 10,937 18,187 1 4,254 
Transfer for Wellness Center 0 41 1,000 0 
Totals $1.556.569 $2.251.471 $2.1 22.420 
Excess Premiums Over Expenditures $ 584,984 ($84,643) $ 72,647 
Reserve Balance Beginning 
lnputed Interest Income 
Reserve Balance Ending $ 602.007 $538.369 $ 637.330 
Totals 
March 10, 1997 
V-B-6 
APPROVE STUDENT WELLNESS CENTER PHASE II 
Backaround 
The Student Wellness Center was designed to be completed in two 
phases. Phase I was completed in August, 1996, and contains a 3,920 net square 
foot area. The total cost of Phase I was $575,000 (exclusive of equipment). Funding 
for Phase I was provided from the designated $10 per semester Student Activity Fee 
and faculty and staff health insurance available balances. Thus, no funds were 
borrowed or bonds sold to finance any aspect of Phase I. 
Phase I includes the following net square foot areas: 
Circuit Weight Training 2,000 sf 
Assessment Area 800 sf 
Staff Offices 320 sf 
Seminar Room 200 sf 
Reception Area 100 sf 
Locker Rooms 400 sf 
StorageICustodial 100 sf 
Total Net Area 3,920 sf 
The original preliminary design of Phase II contained approximately a 
25,500 total net square foot area, including an approximate 23,000 square foot multi- 
purpose room with tennis courts and a walking track, a classroom, expanded locker 
rooms and an aerobics area. Current student use suggests that the areasluses of 
space in the existing facility and the proposed addition be re-evaluated. The 
construction cost estimate for the addition is $1.4 million. Total project scope, 
including architectural and engineering fees, equipment, furnishings and project 
contingency is estimated to be $1.9 million. 
Fund Source and Project Authorizations 
The University's 1994-2000 Six Year Capital Plan, approved by the 
Board of Regents in September, 1995, includes the Development of Wellness 
Facilities Phase II capital construction project. The project was authorized by the 
1996 General Assembly and is listed in the 1996-98 Budoet of the Commonwealth as 
a $1.9 million Restricted Fund authorization. Higher Education was granted a $35 
million Agency Bond authorization by the 1996 General Assembly and the MSU 
Development of Wellness Center Facilities Phase II project has been identified by the 
Council on Higher Education as a project that may use agency bonds (Consolidated 
Educational Building Revenue Bonds) as the financing mechanism. 
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The $1 0 Student Activity Fee will generate approximately $1 48,000 
annually toward the debt service associated with a Consolidated Educational Building 
Revenue Bond issue. Total annual debt service is estimated to be approximately 
$1 80,000. It is estimated that the annual additional utility cost will be $14,000 - 
$1 7,000. Additional personnel student personnel and staff assistance is estimated to 
be $20,000 - $24,000. These estimates would vary depending on the final uses and 
activities to be included in the addition. 
Center Membership and Use Data 
Student response and use of the Center has exceeded all expectations. 
As of February 2, membership is as follows: 
Students 2,287 
Employees and spouses 171 (26 Employees are waiting for 
medical clearance) 
A total of 322 participants have exercise prescriptions developed for 
them by the Center's professional staff and graduate assistants. All employees are 
required to have a medical assessment andlor medical clearance, and are given 
exercise prescriptions. Of the 322 participants with prescriptions approximately 28% 
had not exercised in the last five years (or never exercised) on a regular basis. 
Greater than 61% of the participants had not exercised during the past year. Of the 
regular exercisers, 1 1 % cited walking as a favorite form of cardiovascular exercise. 
Besides the apparently healthy individuals, the Center is prescribing 
programs for cardiac rehabilitation (phase Ill), post physical therapy problems, 
pregnancy and diabetes. The Center is programming for fibromyalgia, multiple 
sclerosis, osteoporosis and is preparing a program for an individual with a kidney 
transplant. Weight management classes for both employees and students and a 
smoking cessation class are now being offered. 
The average daily attendance since the beginning of the Spring 1997 
semester is 306 members. The top attendance day was 512 members. The low 
attendance day was 75 members on a Saturday when the Center is only open three 
(3) hours. Regular weekday hours are from 6:30 a.m. - 10:OO p.m. There are times 
when members are not able to exercise due to the crowded condition at the Center. 
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Phase ll 
The addition will provide educational and student recreational resources 
that are not currently found on the MSU Campus. The programming of the space in 
the addition will be determined during the design phase. Project design participants 
include the architectural consultant, RossaTarrant Architects, Inc., Lexington, Kentucky 
(RosseTarrant was also the lead architect for the initial construction), Department of 
Health Physical Education and Recreation (HPER) faculty and chair, the Student 
Government President or hisher representative and University Physical Plant staff. 
Following are the educational goals and potential uses for the addition 
based on current interest, inquiries and past surveys (additional survey information will 
be obtained and available to assist the planners in the final design phase): 
Classroom: It is anticipated that the classroom will accommodate 30-40 
students. This classroom will reduce the heavy demand on classrooms 
in the Laughlin Health Building and help centralize the delivery of day 
and evening exercise science classes between the Academic-Athletic 
Center (AAC) and the Wellness Center. Seminars, meetings and the 
following classes would be programmed into the new facility: 
PHED 205-001 Life time fitness 
PHED 205-002 Life time fitness 
PHED 140-001 Aerobics Lecture Component 
PHED 140-002 Aerobics Lecture Component 
PHED 326-001 Exercise Program Leadership 
PHED 340-001 Athletic Training II 
PHED 552-001 Exercise Testing and Prescription 
PHED 550-001 Planning & Management Exercise Programs 
The classroom would also be used for various wellness intervention 
programs, including smoking cessation and weight management. 
Aerobic Room: It is anticipated that the aerobic room will be designed 
and equipped to serve as both a classroom and laboratory for exercise 
science students. It will also serve as an activity center for students, 
staff, faculty and other participants in the aerobics program delivered 
through the Department of HPER and the Office of Continuing Education. 
The room should have a design capacity of a least 50 students. 
Additional aerobic sections will be created to better meet the needs of 
Wellness Center participants. A combination program of low impact and 
water aerobics could be established utilizing the new space in the 
Wellness Center and the AAC pool. 
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Students will also use this area for the completion of the demonstration 
portion of the National Certification Examination for Fitness and Aerobic 
Instructors. Students can teach classes for the Center while obtaining 
practice for the practical component of the exam. 
The following classes would be programmed into the facility: 
PHED 140-001 Aerobics 
PHED 140-002 Aerobics 
Continuing Education (Step Aerobics) 
Additional Wellness Center Aerobics Class 
Additional Low l mpact Aerobics 
Walkina Track: The multi-purpose area would include an indoor walking 
track. An indoor track will provide a resource that does not currently 
exist at MSU. A proper non-slip composite cushioned surface will help 
reduce injuries associated with runninglwalking. Currently students, 
faculty and staff utilize the hallways in the AAC for classes and casual 
and unstructured walking and running exercise activities. The terrazzo 
floor and sharp turns of the AAC hallway make for a poor surface for 
lower body joints. 
The track will be utilized by such classes as lifetime fitness during 
inclement weather. It will also be used by student, faculty and staff 
members of the Student Wellness Center as part of their wellness 
prescription. An indoor track is a requested item by current Center 
members. Many walkers and runners prefer to exercise on a track 
instead of using treadmills. 
Tennis Courts: The multi-purpose area would also include In-door tennis 
courts. In-door tennis courts would provide a resource that does not 
currently exist in the community. Depending on demand, at least two in- 
door tennis classes would be taught the second half of the fall semester 
and the first part of the spring semester. Currently, HPER can only 
teach tennis during the warm months on the outdoor courts. Past 
surveys indicate a desire for in-door tennis courts. Tennis courts would 
generate revenue to assist in the support of the Center's operation. 
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Circuit Weiaht Training: Phase I included a single, 16 piece, circuit 
weight training area. The area also included 16 cardiovascular 
machines. The single weight training circuit and the 16 cardiovascular 
machines are inadequate due to the high student use of the Center. 
Though an additional circuit weight training area was not planned in the 
addition's preliminary design, it is highly desirable to incorporate 
additional weight training circuits into the Student Wellness Center. 
In order to remain within the budget authorization for this facility, a 
reconfiguration and/or reprogramming of the initial net program areas in the Student 
Wellness Center will be necessary to accommodate preferred changes based on 
current student demand. All areas included in Phase I and the preliminary program 
design for the addition will be re-evaluated in an attempt to encompass additional 
circuit weight training and cardiovascular equipment areas. Other ideas may likewise 
surface during the programming of the facility. 
Plan of Action 
Design of the addition will begin on or about April 1, 1997, with an 
anticipated completion and occupancy for the Fall Semester 1998. 
The Board of Regents approval for the University to issue Consolidated 
Educational Building Revenue Bonds Series L will empower the Finance and 
Administration Cabinet to contract for Bond Legal Counsel and Bond Fiscal Agent. A 
bond issue would occur within 30 days of the award of the construction contract by the 
Finance and Administration Cabinet. 
Recommendation: 
That the Board of Regents authorize the issuance of Consolidated 
Educational Building Revenue Bond Issue Series L in an amount to support the 
Development of Wellness Facilities Phase II project ($1.9 million total project scope 
authorized by the 1996 General Assembly). 
March 10, 1997 
V-B-7 
REPORT ON EXTERNAL AGREEMENTS 
Backaround 
The University routinely enters into agreements with external agencies to 
provide academic support and public services. These agreements are generally 
accomplished without regard to monetary consideration and cover such services as 
providing clinical learning facilities for students enrolled in professional programs, 
classroom facilities for off-campus classes and agreements with other educational 
institutions and state agencies. 
An agreement of the type being reported is initiated by the appropriate vice 
president, dean or director and is channeled through the University's administrative 
structure for approval by the President. The President, under the delegation provisions 
of KRS 164A, elected by the Board of Regents in 1982 and 1990, and codified as 
Kentucky Administrative Regulation (KAR) 755 is authorized to negotiate and execute 
contracts and agreements of this type. Arrangements have been made with the 
University's legal counsel for a local attorney to review each agreement before its 
execution. 
I University of Kentucky Medical Center 
Columbia Hospital of Lexington 
I 
Eastern Kentucky University 
I Hazard Community College 
Clinical learning facility February 1.3, 1997 
for the Baccalaureate 
Nursing Program 
Cooperative 
Clinical learning facility January 1 , 1997 
for the Baccalaureate 
Nursing Program 
Cooperative 
lnterim agreement for January 1, 1997 
offering courses 
cooperatively 
Dual-admission and January 3, 1997 
electronic transfer of 
students 
February 13, 1998 NIA 
January 1, 1998 
May 31, 1997 
June 30, 1997 
March 10, 1997 
V-B-8 
REPORT ON PERSONAL SERVICE CONTRACTS 
Backaround 
The attached list of personal service contracts represents all such contracts 
issued with amounts greater than $1,000 between October 26, 1996 and February 12, 
1997. 
Dr. Hanif Wahab Historical lecture: February 12, 1997 February 12, 1997 $ 2,221 .OO Reference 
Shaker Heights, Slavery in America 
OH 
Col. Arnold D. Guest conductor of the February 13, 1997 February 16, 1997 $ 1,666.00 Reference 
Gabriel Honor Band during MSU 
March 10, 1997 
v-C 
Morehead State University Foundation, Inc. 
M E M O R A N D U M  
Palmer Development House 




TO: President Eaglin and Board of Regents 
FROM: Keith Kappes, 
DATE: March 1, 1997 
RE: Report of Major Gifts Since November 1, 1996 
In accordance with terms of the operating agreement between the University and the 
MSU Foundation, Inc., I am pleased to report the following gifts of $10,000 or more 
we have received and/or recorded since November 1, 1996, on behalf of Morehead 
State University: 
AMOUNT l2awua 
$250,000-a Lucille C. Little 
PURPOSE 
Fine arts endowment 
$150,000-b Gifts-In-Kind International Institutional support 
$73,973 Mountain Rural Telephone Scholarships 
$60 ,000-c John Locke Instructional support 
$43,714-d Lucille C. Little Bell tower construction 
$30,567-e Lexmark International Instructional support 
$30,000-f Donna Hawkins Equine program 
$28,150-g Monis Schuster Instructional support 
$2o,ooo E. 0. Robinson Mt. Fund Folk Art Center 
Report of Major Gifts Since November 1,1996 
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$12,500-h Citizens Bank of Morehead unrestricted 
National Association for Institutional Support 
Exchange of Industrial Resources 
a -- Final installment of $1 million pledge. 
b -- In-kind gift of custodial supplies. 
c -- In-kind gift of two horses. 
d -- Second installment of $175,000 pledge. 
e -- In-kind gift of electronics equipment. 
f -- Name correction of report of November 1, 1996. 
g -- In-kind gift of artworks. 
h -- Final installment of $50,000 pledge. 
i -- In-kind gift of equipment and supplies. 
